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CHAPTER I 



Introduction 

1. A special enquiry into the incidence of incapacity for work in the year which ended on 
2nd June, 1962 was undertaken by the Ministry of Pensions and National Insurance under 
the guidance of a Committee which included representatives of the Medical Research Council, 
the Ministry of Labour, the Ministry of Health, the Department of Health for Scotland, and 
the General Register Office, as well as the Ministry of Pensions and National Insurance. The 
main purpose of the enquiry, which was based on samples of insured men and women, was 
“to compare the nature and extent of incapacity for work in different occupations and in 
different areas”*. In planning the enquiry it was considered desirable to analyse separately 
incapacity for work recorded among persons covered by sick pay schemes, and to obtain in 
respect of a sub-sample of persons covered by such schemes some basic information about 
the provisions of these arrangements. 

2. The full results of the enquiry — giving figures for incapacity for work among men in each 
of some 220 occupation groups and 210 areas and for women more broadly grouped — will 
be published later this year (1964) in Part II of this Report. Meanwhile, in view of the present 
interest in sick pay schemes, the information about such schemes which was collected incidentally 
to the main enquiry is set out in this volume j. The tables here presented show in outline the 
way in which the samples were found to be distributed by industry, occupation and area and, 
for each group, the proportion of the men and women found to be covered by employers’ sick 
pay arrangements and the main features of those arrangements. A few tables indicate the 
extent of incapacity for work among men and women covered by sick pay arrangements 
and those without such cover, in the occupation “orders” and area aggregates. Part II of 
the Report will include detailed figures showing the rates of incapacity for work both among 
persons with sick pay and among those not covered by these arrangements for all occupations 
and areas for which there were sufficient persons in the sample. 

THE SAMPLES 

3. The background to the enquiry into the incidence of incapacity for work will be described 
more fully in Part II. Briefly, however, the enquiry covered a 5 per cent sample of men and 
a 2 \ per cent sample of women who at the beginning of June, 1961 were in civil employment 
or registered as unemployed and were insured for national insurance sickness benefit, or who, 
though not then in employment, exchanged a national insurance contribution card bearing 
at least 26 full contributions as an employed person. Sickness benefit records were used to 
provide information about the number of persons becoming incapable of work in the course 
of the year which followed, and the number of days of incapacity recorded. It was therefore 
necessary to omit certain groups of persons whose incapacity for work would not be recorded. 
Most permanent civil servants do not claim sickness benefit during the first six months of 
incapacity (while there is title to full pay); mariners do not receive sickness benefit for incapacity 
for work in the course of a voyage; and, the biggest group numerically, married women and 
certain widows have the right to choose not to pay contributions, and those who had so 
chosen (about seven out of ten of all married women in employment) were not included in 
the sample. Men and women who had been sick for a long time were generally no longer on 
an employer’s payroll and so were also outside the scope of the sample. Finally, analysis of 
the material was restricted to men who at 31st December, 1961, i.e. the mid-point of the twelve 
months covered by the enquiry, had not reached the age of 64 and women who at that date 

* Minister of Pensions and National Insurance announcing the enquiry in the House of Commons, 
30th January, 1961. 

t Much of this information has already been given to the Committee recently set up by the Minister of Labour’s 
National Joint Advisory Council to study the information available about sick pay schemes. 
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had not reached the age of 59. This was because those who were older would have had an 
opportunity of taking their retirement pensions, thereby ceasing to be covered for sickness 
benefit, before the end of the twelve months period, so sickness records would be incomplete. 
The upper age limits of the men and women in the samples were thus 64| (men) and 59 £ 
(women) at the end of the period. 

4. The samples were selected in June, 1961 by reference to the national insurance numbers 
on the contribution cards which had just expired and were being exchanged by employers 
at the Ministry’s local offices. Enquiry forms were sent to these employers asking for precise 
details of the occupations followed by the persons concerned and whether they were covered 
by any arrangement for receiving sick pay in addition to their national insurance benefit. 
(In a min ority of cases — less than 4 per cent — these questions were asked of insured persons 
who had exchanged their own contribution cards.) The criterion was that the arrangement, 
whether the subject of a formal agreement or not, was financed wholly or partly by the 
employer; arrangements such as sick clubs financed wholly by employees were not to be taken 
into account. Employers were told to regard an employee as “covered” for sick pay if he 
already had entitlement to it or would become so entitled on completion of a probationary 
period finishing within the following twelve months, i.e. within the period for which sickness 
was to be surveyed. This was to enable the records of people covered by sick pay schemes 
for all or part of the year under review to be analysed separately from those of people with 
no actual or expected sick pay cover. The relevant forms (Stats. 100 and Stats. 105) are 
reproduced in Appendix I. 

5. The samples comprised respectively nearly 620,500 men and 90,000 women and in both 
cases replies were received to over 97 per cent of the enquiry forms issued. In none of the 
industry groups referred to in this Report was the response rate less than 94 per cent for men 
or for women. The Ministry is grateful to employers and employers’ associations for this 
high degree of co-operation. 



THE SUB-SAMPLES 

6. The answers which employers gave to the enquiry forms revealed that about 351,000 of 
the men and 53,500 of the women in the samples had some sort of cover for sick pay. A 
supplementary form was issued for about one in ten of these men and women (form Stats. 103, 
see Appendix I). By completing this form, each of the relevant employers was able to give 
the Ministry a broad outline of his sick pay arrangements as they affected the employee 
concerned. Some large employers in the public sector* supplied copies of their sick pay schemes 
from which the information required about individual employees was extracted in the Ministry, 
and some other employers attached copies of their schemes to the forms they completed and 
returned. 

7. Because the enquiry was conducted by post, and in order to limit the amount of work 
involved for employers, it was necessary to keep this enquiry form simple. The draft form 
was circulated for comment, with a note about the purpose of the enquiry and a draft of the 
main enquiry form, to the British Employers’ Confederation, the Trades Union Congress, 
Local Authority Associations, nationalised industries and the medical associations principally 
interested. The questions as agreed asked whether sick' pay would start from the first day of 
illness or, if not, after what period; whether there was any limit on the time for which payment 
would be made, and if so the maximum; how much would be paid when illness started; and 
what length of service, if any, was required before any payment was made. Once again the 
response from employers was excellent: 97 per cent of the forms for men and 96 per cent of 
those for women were completed, providing information for over 33,600 men and 5,400 
women. It has been assumed for the purpose of this Report that the sick pay arrangements 
in respect of those for whom no reply was received had the same characteristics as the schemes 
for which details were supplied. 

8. Employers were asked to relate their replies to the employee named, the intention being 
that the form should be completed to show how the sick pay schemes affected the individual 
at the time the form was completed. For example, where the period for which payment would 

* Local Authorities, National Coal Board, Atomic Energy Authority, Electricity Council and Gas Council. 
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be made during sickness varied according to length of service, the period shown would depend 
on the actual length of service then completed. Where copies of sick pay schemes were supplied 
centrally (see paragraph 6) information about the length of service of individual employees 
was not available, and it was therefore assumed that all employees in the sample had completed 
a sufficient period of service to give them maximum sick pay entitlement. 

INFORMATION FROM MINISTRY RECORDS 

9. The Ministry was able to add to the information gathered from employers by extracting 
from its central national insurance records the year of birth of each employee as recorded 
usually at the time his or her first contribution card was issued. A record was kept of those 
employees in the samples who became incapable of work and claimed sickness benefit on one 
or more occasions in the twelve months to 2nd June, 1962 and of the numbers of days of 
incapacity recorded among all persons in the samples. In compiling this record it was necessary 
for the sake of comparability between groups to leave out of account all spells of incapacity 
which lasted for less than four days, since only a fraction of such very short spells (which do 
not normally attract benefit) are notified to the Ministry. 



ANALYSES 



10. The information collected in the initial enquiries and in the course of the twelve months 
under review is set out in detail in the tables at the end of this Report. The figures are presented 
in each table in some or all of the following ways: — 

(i) by “industry” : for each order of the Central Statistical Office’s Standard 

Industrial Classification, 1958; 

(ii) by “occupation”: for each order of the General Register Office’s Classification of 

Occupations, 1960; 



(iii) by “social class” : for social classes 1 to V of the Classification of Occupations 

(I and II being amalgamated) ; and 

(iv) by area: for Great Britain, for England — showing the nine standard 

regions separately and grouped into Northern and Southern 
England* — for Scotland and for Wales. 



The women in the samples and sub-samples were found to be concentrated in relatively few 
industries and occupations and in many orders the numbers were too small to justify a separate 
entry in the tables for industry and occupation. 



11. Tables 1, 2 and 3 show the extent of cover among men, married women and single womenf 
in the main samples analysed as in paragraph 10 with separate percentages for different age 
groups. Tables 4 to 19 deal with particular characteristics of sick pay arrangements: qualifying 
periods of employment required before any sick pay was given are shown in Tables 4 to 7; 
waiting days which had to be served before payment began are in Tables 8 to 11; maximum 
durations of payment are in Tables 12 to 15; and amounts of sick pay at the commencement 
of payment are in Tables 16 to 19. The numbers in the sample who were found to be in each 
industry, occupation, social class and area group are given by age in Tables 20 to 22. Tables 23 
to 28 (which do not include industry analyses) show the incapacity rates for each group : first, 
“inception rates”, i.e. the proportions of men, married women and single women who com- 
menced one or more spells of incapacity in the twelve months under review; and then the 
average numbers of days of incapacity in that period in each group. Figures are given separately 
for persons with and without sick pay cover. 



SAMPLES COMPARED WITH ESTIMATES OF EMPLOYED POPULATION 

12. Table A shows the percentage distribution by age of the men and women in the samples 
and the estimated distribution by age of men and women in the employed population at the 
end of May, 1961. 



* Northern England— Northern, East and West Ridings, North Midland, Midland, and North Western 
Regions. 

Southern England— Eastern, London and South Eastern, Southern, and South Western Regions, 
t In this Report the term “single women” is used to cover single women, divorced women and widows. 
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TABLE A 



Age distribution in main samples and in employed population 

Per cent 





Age 

15 to 63 (men) 
15 to 58 (women) 


15 to 24 


25 to 34 


35 to 44 


45 to 54 


55 to 63 (men) 
55 to 58 (women) 


MEN 












16-1 


In sample 


100 


17-8 


21-7 


22-4 


22-0 


In employed population (a) ... 


100 


18-8 


21-4 


22*5 


21 -1 


16-2 


ALL WOMEN 










16-4 




In sample 


100 


48-8 


15-8 


11-8 


7-2 


In employed population (a) ... 


100 


32-0 


17-0 


21-0 


22-5 


7-5 


MARRIED WOMEN 










24-9 


10-9 


In sample 


100 


26-8 


21-8 


15-6 


In employed population (a) ... 


100 


10-5 


22-0 


30-1 


29-8 


7-6 


SINGLE WOMEN 














In sample 


100 


57-7 


13-4 


10-3 


12-9 


5-6 


In employed population (a) .. 


100 


56-4 


11-3 


10-7 


14-2 





(a) Source: Ministry of Labour Gazette, June, 1962 (figures adjusted to age at 31st December, 1961). 



For men and for single women the age distributions in the main samples were very much the 
same as was shown by the sample used for the Ministry of Labour’s estimates. As was to be 
expected, the age distribution of the married women irr the samples differed considerably from 
that of the employed population, the samples being “heavy” in the youngest age group and 
“light” from age 35 onwards. Young married women probably tend to remain insured until 
they give up work but relatively few re-enter insurance when they take up work after their 
families have grown up. 

INTERPRETATION OF RESULTS OF ENQUIRY 

13. All estimates based on samples are liable to vary from the numbers (and proportions) 
which would have been found if enquiries had been made in respect of all persons in the 
categories investigated. The limits within which this “sampling error” is likely to lie can be 
estimated and are indicated in Appendix IX. The size of error depends first on the number of 
persons in the sample of the particular group in question (Tables 20 to 22) and the size of 
the proportion which is estimated; and then on the method of estimating whether from the 
main samples described in paragraphs 3 to 5, the sub-samples described in paragraphs 6 to 8, 
or from both, as in the case of the figures given in Chapter IV. 

14. When comparing two or more proportions estimated from samples it is, of course, 
necessary to take account of the possible sampling error in each proportion. 
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CHAPTER II 



Extent of Sick Pay Cover 

PERSONS IN EMPLOYMENT 

15. Tables 1 to 3 show the proportions of men and women in the main samples who were 
said to be covered by employers’ sick pay arrangements at various ages, while Tables 20 to 22 
give the relevant numbers. The age composition of the main samples was as follows: — 

TABLE B 



Numbers and age distribution of main samples, showing proportions 
covered by employers’ sick pay arrangements 







All 

ages 


Age at 31st De 


ember, 1961 




Units 


Up to 24 


25 to 34 


35 to 44 


45 to 54 


55 to 63 (men) 
55 to 58 (women) 


MEN 


Number 


620,457 


110,705 


134,490 


138,943 


136,415 


99,904 


Sick pay cover 


Per cent 


56-6 


47-2 


54-7 


58-1 


60-7 


61-6 


ALL WOMEN 


Number 


89,777 


43,927 


14,221 


10,578 


14,644 


6,407 


Sick pay cover 


Per cent 


59-5 


59-9 


63-2 


59-1 


56-6 


55-8 


MARRIED WOMEN ... 


Number 


25,727 


6,930 


5,642 


4,011 


6,353 


2,791 


Sick pay cover 


Per cent 


52-5 


54-1 


57-3 


49-4 


49-6 


50-3 


SINGLE WOMEN ... 


Number 


64,050 


36,997 


8,579 


6,567 


8,291 


3,616 


Sick pay cover 


Per cent 


62-3 


61-0 


67-0 


65-0 


62-0 


60-0 



16. Altogether, 56-6 per cent of the men, 52-5 per cent of the married women and 62-3 per 
cent of the single women in the samples were said to be covered by some kind of sick pay 
arrangement. These figures may understate the actual proportions which would have been 
found had replies been received to every form sent out, but the low non-response rate (2-4 
per cent for men, 2 -7 per cent for women) does not leave much room for any serious deficiency 
in the figures shown by the samples. Comparable proportions for men, married women and 
single women standardised to the respective age distributions estimated by the Ministry of 
Labour* are 56-4 per cent, 51-7 per cent and 62-2 per cent respectively. 

17. Taking married women and single women together, the proportion of women in the sample 
found to be covered by sick pay schemes was 59-5 per cent. This is a higher proportion than 
was found among men. However, as explained in paragraph 3, a high proportion of employed 
married women were excluded from the sample because they were not insured for sickness 
benefit. If the proportions with sick pay cover found in the sample are assumed to be those 
of all employed women of corresponding age and marital status shown in the Ministry of 
Labour’s estimates of the numbers of female employees,* the proportion of women with sick 
pay cover in employment as a whole is 56 • 6 per cent rather than 59 • 5 per cent. This assumption 
may, however, be incorrect; for example, married women working part-time usually choose 
not to be insured for sickness benefit, and the proportion of part-time workers covered by 
employers’ sick pay schemes may differ from the proportion of full-time workers so covered. 

18. Sick pay cover was generally lowest among men under age 25 and rose with age, but in 
some industries and occupations there was a tendency for the proportion with sick pay to 
fall off slightly in the highest age group (60 to 63). The analysis by social class shows that the 



* Ministry of Labour Gazette, June, 1962. 
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extent of cover changed least with increasing age among professional and intermediate 
occupations, and there was the steepest age gradient among persons in unskilled occupations. 

19. Overall there was little variation by age in the proportion of married or single women 
covered by sick pay arrangements, but, among both, the proportion was highest for those 
aged 25 to 34. Individual industry and occupation groups appear to show fairly wide variations, 
but the numbers on which many of the figures for particular age groups are based are small 
(see Tables 21 and 22) and sampling error is likely to be large. 

Industries 

20. Although, overall, 56 • 6 per cent of the men were said by their employers to be covered 
by sick pay arrangements, the extent of cover varied widely in different industries. Indeed, 
in only four of the industry orders was the proportion within a range of 56-6 plus or minus 
10 per cent. Among the women, 52-5 per cent of those who were married and 62-3 per cent 
of the single had cover, but again industry groups showed widely varying proportions. 
Variations in the response rate accounted for no more than a very small fraction of the 
differences between industries. 

21. Table C below shows the proportion of the men and women in their respective samples 
who were covered by sick pay schemes. The entries are ranked in order, the industries in 
which the highest proportion of men had sick pay coming first. It will be noted that where 
cover was high for men it was generally high for women, and conversely where it was low for 
men it was generally low also for women, though there were exceptions, e.g. in the construction 
industry, where the proportion of women with sick pay was substantially greater than among 
the men. In this industry women are generally employed in offices rather than as operatives 
and there may be many industries where the work done by women is different in kind from 
that done by the men. The numbers of women — and especially married women — in some of 
these industries were very small. 



table c 



Proportions of men, married women and single women said 
to be covered by sick pay schemes in different industries 

Per cent 





Men ( a ) 


Married 
women ( b ) 


Single 
women (6) 


ALL INDUSTRIES 


56-6 


52-5 


62-3 


XVIU Gas, electricity and water 


95-0 


96-0 


96-7 


XXIV Public administration and defence 


94-9 


91-3 


92-3 


II Mining and quarrying 


93-6 


97-5 


93-7 


XXII Professional and scientific services 


90-6 


89-8 


89-2 


XXI Insurance, banking and finance 


86-3 


80-4 


89-5 


IV Chemicals and allied industries 


84-2 


81-6 


84-6 


Ill Food, drink and tobacco 


73-3 


59-1 


64-3 


XX Distributive trades ... 


69-8 


67-8 


72-8 


XIX Transport and communication 


69-4 


69-1 


74-0 


XV Paper, printing and publishing 


57-8 


41-6 


50-3 


XXIII Miscellaneous services 


53-1 


44-4 


45-2 


VIII Vehicles 


49-0 


49-0 


63-4 


XVI Other manufacturing industries 


49-0 


37-0 


43-0 


XIII Bricks, pottery, glass, cement, etc. 


44-0 


28-7 


42-5 


VI Engineering and electrical goods 


43-8 


44-1 


52-6 


X Textiles 


34-4 


13-3 


20-3 


XII Clothing and footwear 


34-1 


16-5 


17-9 


VII Shipbuilding and marine engineering 


33-1 


57-9* 


81-4 


XI Leather, leather goods and fur 


32-3 


20-7 


23-1 


IX Metal goods not elsewhere specified 


32-2 


28-0 


37-4 


I Agriculture, forestry, fishing 


29-1 


29-1 


30-7 


XIV Timber, furniture, etc 


28-4 


29-0 


46-6 


XVII Construction 


25-8 


69 -6 


72-7 


V Metal manufacture 


25-6 


44-7 


65-6 



(a) Derived from a 5 per cent sample of employed men insured for sickness benefit. 

(Z») Derived from a 2^ per cent sample of employed women insured for sickness benefit. 
* Based on only 38 married women in the industry. 
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22. The industries in which an exceptionally high proportion of men were covered by sick 
pay arrangements were mainly public services and nationalised industries, and industries 
employing large numbers of professional, technical and clerical staff. 

Occupations 

23. The 620,457 men in the main sample were widely distributed among different occupations 
but of the 89,777 women, 25,703 were found to be clerical workers, 12,110 were service, sport 
and recreation workers, 10,902 were professional and technical workers (mainly teachers and 
nurses) and 9,267 were sales workers. This concentration of two-thirds of the women in four 
occupation groups meant that many other occupation orders were represented by few women 
in the sample — too few to allow separate figures to be given for them in many of the tables. 
As three out of the four occupation groups had high cover, it also meant that the overall 
figures for women were misleading : taken separately many occupation orders showed a distinct 
tendency for a higher proportion of men to have sick pay cover than of women. Only among 
transport and communications workers and to a lesser degree among professional and technical 
workers was the proportion of women covered higher than that of the men. However, even 
in the same occupation orders men and women may be doing widely different jobs, and the 
tables should not be read as necessarily implying that job for job women are less favourably 
treated than men. 



table D 

Proportions of men, married women and single women said 
to be covered by sick pay schemes in different occupations 



Per cent 







Men (a) 


Married 
women (b) 


Single 
women (6) 


ALL OCCUPATIONS 


56-6 


52-5 


62-3 


II 


Miners and quarrymen 


95-5 


_ 


_ 


XXV 


Professional, technical workers, artists 


91-8 


92-3 


92-7 


XXI 


Clerical workers 


88-4 


82-5 


86-2 


XXIV 


Administrators and managers 


87-2 


74-2 


86-8 


XXII 


Sales workers 


78-1 


65-2 


71 -1 


III 


Gas, coke and chemicals makers 


72-8 


55-1* 


62-3 


XXIII 


Service, sport and recreation workers 


71-1 


58-5 


51-4 


XII 


Food, drink and tobacco workers 


65-2 


49-0 


51-2 


XX 


Warehousemen, storekeepers, packers, bottlers ... 


61-4 


45-7 


47-8 


XIX 


Transport and communications workers 


61-2 


66-1 


68-4 


VI 


Electrical and electronic workers 


58-6 


21-8 


21-4 


XVII 


Drivers of stationary engines, cranes, etc. 


54-0 


50-0* 


39-5* 


XIII 


Paper and printing workers 


50-2 


28-5 


35-1 


XIV 


“Makers of other products” 


44-3 


25*3 


26-6 


XVIII 


Labourers (not elsewhere classified) 


42-2 


35-4 


33-9 


VII 


Engineering and allied trades workers (not else- 
where classified) 


39-4 


21-4 


20-9 


IV 


Glass and ceramics makers 


39*3 


13-5 


15-5 


I 


Farmers, foresters, fishermen 


38-8 


26-4 


30-0 


XV 


Construction workers 


35-8 


— 


— 


XVI 


Painters and decorators 


33-8 


15-2* 


14-4 


XI 


Clothing workers 


30-0 


16-2 


16-1 


VIII 


Woodworkers 


30-0 


20-0* 


27-3 


IX 


Leather workers 


26-0 


11-5 


11-5 


V 


Furnace, forge, foundry, rolling mill workers ... 


25-2 


12-5* 


13-5* 


X 


Textile workers 


22-2 


7-2 


8*8 



(a) Derived from a 5 per cent sample of employed men insured for sickness benefit. 

( b ) Derived from a 2% per cent sample of employed women insured for sickness benefit. 

* Based on very small numbers — less than 100 in sample for the relevant occupation group. 
— Numbers in sample negligible. 



24. In general, the proportion of men with sick pay cover was greater in a particular industry 
than in the corresponding occupation (e.g. food, drink and tobacco industry, 73-3 per cent, 
but food, drink and tobacco workers, 65*2 per cent; textile industry 34*4 per cent, but textile 
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workers, 22-2 per cent). This is probably accounted for by the inclusion of non-manual 
workers in the industry order. There were, however, some exceptions to this, notably agriculture 
(agriculture, forestry, fishing, 29 • 1 per cent, but farmers, foresters, fishermen, 38-8 per cent) 
and construction (construction industry, 25-8 per cent, but construction workers, 35-8 per 
cent). The most probable explanation in the case of agriculture is that some horticultural 
workers were employed in industries other than agriculture, e.g. as gardeners and groundsmen 
in municipal parks and in the open spaces round factories and offices, and shared the sick pay 
provisions of their fellow workers. 

Social classes 

25. The analysis by social class shows that there was a sharp decline in the percentage of men 
covered, from 88 -1 for professional and intermediate occupations to 57-3 for skilled occupa- 
tions, 52-2 for partly skilled occupations and 41-4 for unskilled occupations. 

26. The analysis for women produced much the same pattern. The proportion of women 
with cover was also highest in the professional and intermediate occupations — 88 • 6 per cent 
(88 T per cent married women, 88-8 per cent single women). Skilled occupations came next 
with 67*8 per cent (59-5 per cent married women, 70-7 per cent single women). Among the 
women, however, a higher proportion of unskilled workers had sick pay cover — 51 -9 per cent 
(53*2 per cent married women, 50-6 per cent single women)— than of partly skilled workers— 
35-3 per cent (34-6 per cent married women, 35 '6 per cent single women). Relatively few — 
less than 4 per cent — of the women were in unskilled occupations but just over a quarter 
(27-1 per cent) were in partly skilled occupations. Among men these proportions were 10-1 
per cent and 22-0 per cent. 

Areas 

27. There was relatively little variation in the extent of cover among men in different areas: 
the highest proportion was in the London and South Eastern Region (63-6 per cent) and the 
lowest in the Midland Region (46-7 per cent). For all other standard regions of England, 
for Scotland and for Wales, the figures lay within the range 53-0 to 60-6 per cent. 

28. As among the men, the London and South Eastern Region had the highest proportion 
of women with sick pay— 67-1 per cent (62-3 per cent married women, 69-0 per cent single 
women), followed by the Southern Region. The lowest proportion was found in the North 
Midland Region — 52-1 per cent (46-4 per cent married women, 54-5 per cent single women). 

PERSONS INCAPABLE OF WORK 

29. The sickness records held by the Ministry show that there is always a substantial propor- 
tion of men and women who have been ill for a long time*. This, coupled with the fact that 
many employers’ sick pay arrangements provided payment for a limited period only (see 
paragraph 42), suggested that the proportions of insured men and women sick at a point of 
time who would actually be receiving payments from their employers would be considerably 
smaller than the 56-6 per cent of insured men and the 59-5 per cent of insured women found 
by the sample enquiry to be covered by employers’ sick pay arrangements. 

30. In order to throw some light on this, the material collected for the sub-samples of persons 
said to be covered by employers’ sick pay schemes (which had been selected by reference to 
the last two digits and the suffix letter of their national insurance numbers) was compared 
with the Ministry’s sickness records of employed persons within the same range of national 
insurance numbers who were sick on 3rd June, 1961. Where such a person who was sick had 
not been included in the relevant sub-sample, it was assumed that he was not receiving payment 
from an employer on 3rd June, 1961f. Where such a person had been included in the sub- 
sample, the time the sickness had lasted was compared with the period for which it was said 
that sick pay from the employer would continue, to determine whether, on 3rd June, 1961, 

* For example, of 833,000 insured persons (589,000 men and 243,000 women) sick on 3rd June, 1961, 350,000 
(243,000 men and 107,000 women) had been sick for she months or more, of whom 290,000 (198,000 men 
and 92,000 women) had been sick for twelve months or more, 
f In some cases this assumption may not have been correct, for example where an employer was continuing 
to make payments to a former employee whose national insurance card he no longer held. 
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he would apparently be receiving payment from his employer. Where information as to length 
of service was not available (see paragraph 8), and this affected the duration of sick pay, it 
was assumed that the conditions for the most favourable treatment indicated by the employer 
had been satisfied. 

31. On this basis it was estimated that between 19 per cent and 25 per cent of men sick on 
3rd June, 1961 were receiving payment from their employer. The lower figure was calculated 
on the assumption that no men for whom the duration of sick pay was at the employer’s 
discretion or was not stated, were receiving payment, while the upper figure was calculated 
on the assumption that all men in this position were receiving payment. For women, the 
corresponding proportions were 11 per cent and 15 per cent. These proportions would have 
been higher if they had related to persons sick at a date in winter, because the long term sick 
form a higher proportion of all persons recording incapacity in summer than they do in winter, 
when many short term claims are made*. Table E shows how the proportions of persons 
sick on 3rd June, 1961 who were estimated to be receiving payment from their employers 
fell as the duration of incapacity increased. 

TABLE E 

Persons incapacitated on 3rd June, 1961: 
estimated proportions receiving sick pay from employers 



Per cent 



Duration of incapacity 


Men 


Women 


Lower 

estimate 


Upper 

estimate 


Lower 

estimate 


Upper 

estimate 


ALL DURATIONS 


19 


25 


11 


15 


Less than 2 weeks 


41 


51 


26 


35 


2 but less than 4 weeks 


38 


47 


17 


27 


4 but less than 13 weeks 


28 


37 


17 


22 


13 but less than 26 weeks 


6 


10 


8 


8 


26 but less than 52 weeks 


3 


7 





3 


52 weeks and over 


— 


— 


— 





* An analysis was made of men and women sick at the end of each quarter in 1954/1955. The proportions 
of men who had been sick for more than six months were found to be 47 per cent in September, 38 per cent 
in December, 33 per cent in March, and 44 per cent in June. The corresponding proportions for women 
were 50 per cent in September, 44 per cent in December, 42 per cent in March, and 52 per cent in June. 
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CHAPTER III 



Persons covered by Sick Pay Arrangements: 
Characteristics of Cover 

32. The information obtained for the sub-samples of persons said to be covered by employers’ 
sick pay arrangements is summarised for men in Tables 5, 9, 13 and 17 and for women in 
Tables 7, 11, 15 and 19. These deal in turn with each of the features of sick pay arrangements 
which were the subject of enquiry— the extent to which an employee had to serve a qualifying 
period of employment before becoming entitled to sick pay, the extent to which waiting days 
were imposed at the beginning of a period of sickness, the period for which payment continued, 
and the amount of sick pay paid at the outset. The tables analyse persons covered by sick pay 
arrangements according to the provisions of those arrangements and thus provide a picture 
of the type of sick pay cover most widely adopted by employers in different industries, etc., 
who had sick pay schemes. They do not show the proportions of employees in each industry 
covered by particular provisions. This is dealt with in Chapter IV. 

MEN 

Qualifying period of employment (Table 5) 

33. For about six out of ten of the men in the sub-sample a qualifying period of employment 
was required before payment could be made: the periods most commonly found were six 
months (18 per cent of all men covered) or one year (27 per cent). 

34. Industry and occupation orders where a qualifying period of six months was more 
frequent than any other period were — 

Industries ? er cent 

Public administration and defence 54-8 

Gas, electricity and water 49-1 



Occupations 


51-8 


Painters and decorators 


Construction workers 


45-7 


Labourers 


44-6 


Electrical and electronic workers 


36-3 


Gas, coke and chemicals makers 


28-5 


35. Industry and occupation orders where a qualifying period of one year was more frequently 


found than any other were — 




Industries 


Per cent 


Mining and quarrying 


84-2 


Transport and communication 


64-9 


Food, drink and tobacco 


28-3 


Occupations 




Miners and quarrymen 


88-5 


Transport and communications workers 


55-2 


Drivers of stationary engines, cranes, etc. ... 


47-0 


Food, drink and tobacco workers 


34-5 


Furnace, forge, foundry, rolling mill workers 


33-0 



36. Comparatively few men were required to serve a qualifying period of more than a year 
(3 per cent of all men covered). An appreciable proportion of the men covered by sick pay 
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schemes in the textile industry (12-0 per cent) and in the following occupations were in this 
position — 



Occupations 


Per cent 


Gas, coke and chemicals makers 


15-4 


Textile workers 


11-6 


Glass and ceramics makers 


10-7 


Furnace, forge, foundry, rolling mill workers 


10-5 



Long qualifying periods of employment may be slightly understated in this table, since 
employees were not regarded as covered by a sick pay arrangement unless they were already 
entitled to receive pay if ill or would become entitled to do so on completion of a probationary 
period finishing within the succeeding twelve months. 

37. No qualifying period of employment was required for most of the remainder, who 
amounted to 37 per cent of all men covered by schemes. The proportion for whom no 
qualifying period of employment was required varied by industry and occupation. Industries 
and occupations where the proportion was more than half were — 

Industries Per cent 

Professional and scientific services 68-3 

Agriculture, forestry, fishing 59-1 

Insurance, banking and finance 58-1 

Textiles 56-6 

Timber, furniture, etc 53-6 

Occupations Per cent 

Professional, technical workers, artists 69-9 

Administrators and managers 64-7 

Textile workers 56-7 

Clerical workers 56-2 

38. The analysis by social class shows that the proportion of men who did not have to serve 
a qualifying period of employment declined from 65-0 per cent of those covered by schemes 
in professional and intermediate occupations, to 37-7 per cent in skilled occupations, 21 -5 per 
cent in partly skilled occupations and 11-6 per cent in unskilled occupations. 

39. Variations in sick pay characteristics in different areas may have reflected the distribution 
of particular industries and occupations. Proportionately more men had to serve a qualifying 
period of employment in the north of England and in Wales than in the south of England, 
and in the south of England any qualifying periods required tended to be shorter than else- 
where. 

Waiting days (Table 9) 

40. For the majority of men covered by sick pay schemes (72 per cent), the sick pay arrange- 
ments did not provide for waiting days to be served at the beginning of a period of sickness. 
This applied to more than 70 per cent of men covered by schemes in eighteen of the twenty-four 
industry orders and in fifteen of the twenty-five occupation orders. Where sick pay arrange- 
ments required waiting days to be served, the most frequent requirement was six days (17 per 
cent of the men covered) or three days (8 per cent). Most men in the mining and quarrying 
industry had to serve six waiting days (84 • 1 per cent) and this was also the most common 
provision in the transport and communication industry (48-5 per cent). Shipbuilding and 
marine engineering was the industry where provision for three waiting days was most 
widespread among men in sick pay schemes (39-5 per cent). 

41. Waiting days were imposed more often in connection with schemes for unskilled and 
partly skilled workers than for men in professional, intermediate and skilled occupations — 



Professional, etc., and intermediate occupations 


Per cent 
3-8 


Skilled occupations 


28-7 


Partly skilled occupations 


41-0 


Unskilled occupations 


36-8 
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Duration of payment (Table 13) 

42. Of all the men coyered by sick pay schemes, only 3 per cent were said to be entitled to 
pay for less than four weeks. For 24 per cent duration was said to be “at discretion”. Nearly 
seven out of ten were said to be eligible to receive payment for more than four weeks, 30 per 
cent for more than thirteen weeks, 15 per cent for more than twenty-six weeks and 12 per cent 
for fifty-two weeks or more. In a few cases the duration of payment was not given. 

43. Comparisons between different industries and different occupations must be made with 
caution, because the proportion of men with sick pay cover for a period said to be at their 
employer’s discretion varied so greatly from one industry or occupation to another (ranging, 
for industry, from nil in public administration to 70 • 1 per cent in insurance, banking and finance 
and, for occupation, from a negligible proportion of miners and quarrymen to 46-9 per cent 
for administrators and managers). It should also be borne in mind that where information 
about sick pay arrangements was given centrally (see paragraph 6), it was assumed that any 
men covered by a scheme which related duration of payment during sickness to length of 
service, had served long enough to have title to payment for the maximum duration. However, 
some groups show special features: 90-5 per cent of the men in the mining and quarrying 
industry and 96-9 per cent of miners and quarrymen were entitled to payment for “9-12 weeks”. 
In fact the National Coal Board’s sick pay scheme provides pay for a maximum of twelve 
weeks. In many industries thirteen weeks and twenty-six weeks were frequent limits; but the 
main picture provided by the table is of an immense diversity of provisions. 

44. The analysis by social class of men covered by sick pay schemes shows that men in 
professional and intermediate occupations tended to have title to payment for longer than other 
men, and a higher proportion had payment “at discretion”. Conversely a high proportion 
of the men in skilled, partly skilled and unskilled occupations were eligible for payment for 
a limited period only. 

TABLE F 

Men covered by sick pay schemes : maximum duration of payment 
comparing different social classes 

r ° Pp.r r.p.nt 



Maximum duration of sick pay 





Up to 
12 weeks 


Up to 
13 weeks 


Over 
13 weeks 


Over 
26 weeks 


At 

discretion 


Not 

known 


ALL OCCUPATIONS 


32-0 


45-4 


29-5 


15-3 


23-6 


1-4 


Professional, etc. and intermediate 














occupations 


12-5 


16-2 


47-8 


34-5 


34-2 


1-8 


Skilled occupations 


35-1 


46-2 


27-4 


13-7 


25-0 


1*4 


Partly skilled occupations 


39-5 


58-2 


24-4 


7-6 


16-3 


1-1 


Unskilled occupations 


32-8 


71-7 


17-3 


4-5 


9-8 


1*1 



45. Different areas also showed variations in the pattern of sick pay. 



TABLE G 

Men covered by sick pay schemes : maximum duration of 
payment comparing different areas 

Per cent 







Maximum duration of sick 


pay 




Up to 
12 weeks 


Up to 
13 weeks 


Over 
13 weeks 


Over 
26 weeks 


At 

discretion 


Not 

known 


GREAT BRITAIN 


32-0 


45-4 


29*5 


15-3 


23-6 


1-4 


England 


30-7 


44-0 


30-2 


15-4 


24-4 


1-5 


Northern England 


36-8 


50-2 


28-3 


14-0 


20-2 


1-2 


Southern England 


24-2 


37-3 


32-1 


17-1 


28-9 


1-7 


Scotland 


35-2 


50-0 


26-3 


14-4 


22-6 


11 


Wales 


46-8 


60-8 


25-0 


14-5 


13-5 


0-7 
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Amount of payment (Table 17) 

46. Because of the multiplicity of possible arrangements regarding the amount of payment 
made at the start of an illness, employers were asked to give their own description of the arrange- 
ment fitting the particular case, or to state a flat rate amount, if appropriate, and a few 
examples of the sort of description required were given on the form, e.g. “full wages”, “full 
wages less national insurance benefit”. These were not defined in detail, and the tables can 
therefore give only a broad analysis of the arrangements which existed. The term “full wages”, 
for example, could be interpreted in several ways. It could mean full earnings, but this is 
perhaps unlikely, especially where earnings normally include overtime or bonus payments 
or are wholly made up of payments under an output/incentive scheme. It might more often 
mean the basic time rate supplemented by other payments such as merit or long-service pay, 
or it might even mean the basic time rate alone, in which case it could be well below normal 
earnings. On the other hand, where there was no deduction for national insurance benefit, 
“full wages” could imply a payment which, together with sickness benefit, amounted to more 
than normal earnings. Similarly, the description of a payment as “less national insurance 
benefit” could have covered several possible arrangements, for example deduction of the 
full amount of benefit received, or deduction of a fixed sum for all employees irrespective of 
the actual amount of benefit received (which varies according to the contribution record and 
number of dependants), or any other arrangement which might have been made by the 
employer. 

47. The majority (69 per cent) of men covered by sick pay schemes were said to receive “full 
wages” either with, or without, a deduction on account of national insurance benefit. More 
than half the men covered were in this position in 20 out of 24 industry orders and in 19 out 
of 25 occupation orders, including more than 80 per cent of men covered by schemes in the 
following — 



Industries 


Per cent 


Public administration and defence 


100-0 


Gas, electricity and water 


99-6 


Professional and scientific services 


97-7 


Insurance, banking and finance 


90-8 


Distributive trades 


88-9 


Agriculture, forestry, fishing 


85-4 


Miscellaneous services 


80-8 


Construction 


80-4 


Occupations 




Professional, technical workers, artists 


94-4 


Clerical workers 


91-1 


Administrators and managers 


90-1 


Service, sport and recreation workers 


90-0 


Sales workers 


88-2 


Farmers, foresters, fishermen 


86-6 


Construction workers 


82-6 


48. One in five of the men covered were said to receive flat rate sums. 


Industries and occupa- 


tions with more than a third of the men in sick pay schemes with such provision were — 


Industries 


Per cent 


Mining and quarrying 


84-5 


Vehicles 


45-6 


Bricks, pottery, glass, cement, etc 


40-5 


Transport and communication 


38-3 


Occupations 




Miners and quarrymen 


88*7 


Furnace, forge, foundry, rolling mill workers 


51-0 


Glass and ceramics makers 


48-9 


Drivers of stationary engines, cranes, etc 


39-4 


Transport and communications workers 


34-6 


Engineering and allied trades workers 


34-0 
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Where flat rate sums were paid National Insurance benefit was not normally deducted. Such 
sums were seldom as much as £3, and in the case of more than half the men who were paid a 



49. Details collected about the amount of sick pay received related only to the amount which 
would be paid at the outset of incapacity. In some cases sick pay may have been reduced (or 
perhaps increased) after the illness had lasted a stated time, but no information was obtained 
about this as it was considered unwise to complicate the questions lest the response rate should 



Qualifying period of employment (Table 7) 

50. For about half the women in the sub-sample (compared with about six out of ten of the 
men) a qualifying period of employment had to be served before sick pay could be given. 
This period was less than six months for 12 per cent (men 9 per cent). For 18 per cent (men 
also 18 per cent) the period was six months and for 14 per cent (men 27 per cent) one year. 
The proportion where the period was at the employer’s discretion was 6 per cent (men 5 per 
cent). Those entitled to some sick pay (varying in amount and duration) from their employers 
without a qualifying period of employment totalled 46 per cent (men 37 per cent). 

51 . Of the industry groups shown in the tables, i.e. those where there were not less than about 
100 women in the sub-sample of persons covered by sick pay schemes, public administration 
had 73-3 per cent (compared with 42-5 per cent of the men) for whom no qualifying period 
was required; professional and scientific services had 69-2 per cent (men 68-3 per cent) and 
insurance, banking and finance 53-3 per cent (men 58 *1 per cent). In the other industries 
shown, the proportion was less than half. 

52. Among occupations, professional and technical workers covered by sick pay schemes 
stood out with 80-3 per cent for whom there was no qualifying period. (The corresponding 
figure for men was 69-9 per cent.) Clerical workers came next with 50-5 per cent (men 56-2 
per cent), followed by transport and communications workers 31 *6 per cent (men 19 • 5 per cent). 

53. As in the case of men (paragraph 38) the proportion of women covered by sick pay schemes 
who did not have to serve a qualifying period of employment declined with social class, being 
77-3 per cent among professional and intermediate workers, 42-7 per cent among skilled 
workers, 21 -9 per cent among the semi-skilled, and only 11-4 per cent among the unskilled. 

54. Area analyses show little in the way of major variations in practice in respect of qualifying 
periods of employment. 

Waiting days (Table 11) 

55. Of the women covered by sick pay schemes, 89 per cent (compared with 72 per cent of 
the men) were entitled to sick pay (subject to any qualifying period of employment) without 
waiting days; 5 per cent (men 8 per cent) had three waiting days and 1 per cent (men 17 per 
cent) six. 

56. Among women covered by sick pay schemes in all the industries shown in the tables there 
was a high proportion not subject to waiting days. The highest was in public administration, 
where the figure was 99 • 5 per cent (men 99 • 1 per cent). The lowest was in food, drink and 
tobacco — 67 -7 per cent (compared with 74-0 per cent of the men); but here a further 20 T per 
cent (men 17-5 per cent) were entitled to sick pay after three days. A similar pattern was found 
in the transport and communication industry: 67-9 per cent of the women with sick pay had 
no waiting days, 15-9 per cent had three, and the corresponding figures for men were 36-0 per 
cent and 1 1 • 6 per cent respectively. 

57. Women in sick pay schemes in the four occupation groups in which the women were 

found to be concentrated (paragraph 23) all showed high proportions with sick pay not subject 
to waiting days— p er cent 



flat rate were less than £2. 



suffer. 



WOMEN 



Professional, technical workers, artists 

Clerical workers 

Service, sport and recreation workers 
Sales workers 



Women Men 

98-9 97-2 

94-2 93-4 

90-9 90*5 

82*9 90*7 
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58. Differences between social classes were not so marked among women as among men, 
and the area analysis does not call for comment. 

Duration of payment (Table 15) 

59. For 61 per cent of the women covered by sick pay schemes (compared with 72 per cent 
of the men) the maximum duration of payment was four weeks or more; 44 per cent (men 
43 per cent) had a maximum entitlement of thirteen weeks or more; 31 per cent (men 25 per 
cent) had twenty-six weeks or more and 14 per cent (men 12 per cent) had fifty-two weeks or 
more. In addition, 29 per cent (men 24 per cent) were paid for a period which was at the 
employer’s discretion. 



60. There were two industries and two occupations in which more than half of the women 
in the sub-sample with sick pay had a maximum duration of thirteen weeks or more — 



Per cent 



Industries 


Women 


Men 


Public administration and defence 


... 99-5 


99-4 


Professional and scientific services 


... 81-2 


76-2 


Occupations 


Professional, technical workers, artists 


... 80-9 


55-3 


Service, sport and recreation workers 


... 58-9 


69-5 



61. Analysis by social class gives the following picture. 



TABLE H 

Women covered by sick pay schemes : maximum duration of 
payment comparing different social classes 



Per cent 



Maximum duration of sick pay 





Up to 
12 weeks 


Up to 
13 weeks 


Over 
13 weeks 


Over 
26 weeks 


At 

discretion 


Not 

known 


ALL OCCUPATIONS 


23-9 


30-9 


36-8 


22-0 


28-6 


3-7 


Professional, etc. and intermediate 














occupations 


8-3 


12-4 


72-1 


59*8 


13-7 


1-9 


Skilled occupations 


27-8 


32-7 


25-6 


13-1 


37-0 


4-6 


Partly skilled occupations ... 


30-8 


45-1 


32-8 


6-6 


18-9 


3-2 


Unskilled occupations 


22-4 


57-3 


24-9 


3-9 


16-7 


1*1 



Amount of payment (Table 19) 

62. Of the women who were said to be covered by sick pay schemes 13 per cent (compared 
with 12 per cent of the men) received “full wages” (see paragraph 46) at the start of an illness, 
subject to any qualifying period of employment or waiting days; and 75 per cent (men 57 
per cent) received “full wages less national insurance (sickness) benefit”. About 3 per cent 
received fixed sums, mostly under £2. For 4 per cent the amount of the payment was at the 
employer’s discretion. 



63. Industries and occupations with the highest percentages of women in sick pay schemes 
who were entitled either to “full wages” or to “full wages less national insurance benefit” 
were — 



Per cent 



Industries 


Women 


Men 


Public administration and defence 


... 100-0 


100-0 


Professional and scientific services 


... 98-2 


97-7 


Insurance, banking and finance 


... 94-9 


90-8 


Distributive trades 


... 93-2 


88-9 
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Per cent 


Occupations 


Women 


Men 


Professional, technical workers and artists . 


.. 97-9 


94-4 


Clerical workers 


.. 93-5 


91-1 


Sales workers 


.. 92-3 


88-2 


Service, sport and recreation workers 


.. 89-7 


90-0 



In none of the industries shown in the tables was the proportion of women in this category 
less than about 60 per cent. 
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CHAPTER IV 



Estimated extent of cover by particular 
characteristics of Sick Pay Schemes 

64. The tables described in Chapter III (which present information obtained from the sub- 
samples) show the type of sick pay cover provided in different industries, etc,, but do not 
take account of the extent of sick pay cover. In order to provide a composite picture of both 
type and extent of sick pay cover, the information obtained from the main samples (see Chapter 
II) was combined with the information obtained from the sub-samples. It was assumed that 
the distribution of persons in the sub-samples according to the different characteristics of 
sick pay arrangements was applicable to all persons in the main samples who were said to 
be covered by sick pay arrangements, and estimates were made expressing the numbers of 
persons covered by the various provisions as proportions of all persons, whether covered or 
not covered. These estimates are given for men in Tables 4, 8, 12 and 16 and for women in 
Tables 6, 10, 14 and 18. Since such estimates are necessarily subject to considerable sampling 
errors, these tables give a less detailed breakdown than those based on the sub-samples alone. 

MEN 

Qualifying period of employment (Table 4) 

65. On the basis described above, 21 per cent of employed men would receive sick pay (of 
varying amount and duration) without a qualifying period of employment; 16 per cent were 
required to serve a qualifying period of sk months or less; a further 15 per cent had to serve 
a qualifying period of seven to twelve months, and 3 per cent had a qualifying period at the 
discretion of the employer. Other arrangements covered a negligible proportion of employees. 

66. Industries and occupations having the highest percentages of men with title to sick pay 
with no qualifying period of employment were — 



Industries 


Per cent 


Professional and scientific services 


62 


Insurance, banking and finance 


50 


Public administration and defence 


40 


Occupations 


Professional, technical workers, artists 


64 


Administrators and managers 


56 


Clerical workers 


50 



In all other industry groups this proportion was less than 27 per cent and in other occupation 
groups it was below 34 per cent. 

67. Of all men in professional and intermediate occupations, 57 per cent would receive sick 
pay subject to no qualifying period of employment. Among men in skilled occupations this 
proportion was nearly 22 per cent; for partly skilled occupations it was 11 per cent, and for 
unskilled occupations, 5 per cent. 

68. There were minor variations between different areas. 

Waiting days (Table 8) 

69. Sick pay from their employers would start from the first day of incapacity (provided 
any qualifying period of employment had been completed) for 41 per cent of all employed 
men; 4 per cent had to serve three waiting days (or less in a few cases), and 10 per cent had 
to serve sk (or occasionally four or five). 
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70. Industries and occupations with the highest percentages of men with sick pay not subject 
to waiting days were — 



Industries 


Per cent 


Public administration and defence . . . 


94 


Professional and scientific services . . . 


87 


Insurance, banking and finance 


79 


Gas, electricity and water 


74 


Chemicals and allied industries 


69 


Distributive trades 


63 


Food, drink and tobacco 


54 


Occupations 


Professional, technical workers, artists 


89 


Administrators and managers 


85 


Clerical workers 


83 


Sales workers 


71 


Service, sport and recreation workers 


64 



In all other industry and occupation groups less than half the men had title to sick pay without 
waiting days. 

71. Of the men in professional and intermediate occupations, 84 per cent received sick pay 
from the first day of illness; among men in skilled occupations about 41 per cent did so; for 
partly skilled occupations this proportion was about 31 per cent and for unskilled occupations 
26 per cent. 

72 The proportion of all employed men who received sick pay without waiting days was 
markedly higher in the south of England (49 per cent) than in the north (36 per cent); in 
Scotland it was 38 per cent and in Wales 31 per cent. 



Duration of payment (Table 12) 

73. Of all employed men, 39 per cent would receive sick pay (provided they had served any 
necessary qualifying period of employment and waiting days) for a maximum of more than 
four weeks, 17 per cent for more than thirteen weeks, 9 per cent for more than twenty-six 
weeks and, additionally, 13 per cent for periods at the discretion of the employer. Some of 
these discretionary payments might in fact have been for long periods, and some of the men 
shown as entitled to pay for particular maximum durations might not have served the required 
qualifying period of employment. The pattern shown, therefore, can be only an approximate 
one. 

74. The only industries and occupations in which a substantial percentage of men were eligible 
for sick pay with maximum durations of payment exceeding twenty-six weeks were— 



Industries 


Per cent 


Professional and scientific services 


44 


Public administration and defence 


41 


Gas, electricity and water 


25 


Occupations 


Professional, technical workers, artists 


36 


Service, sport and recreation workers 


24 


Administrators and managers 


23 


Clerical workers 


20 



75. Figures are given below showing the estimated proportion of all employed men who 
would, if necessary, receive sick pay for various maximum periods. 
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TABLE J 



Estimated proportions of all employed men who could receive sick pay 
for certain maximum periods, comparing social classes 

Per cent 





All 

durations 


Maximum duration of payment 


Up to 
13 weeks 


Over 
13 weeks 


Over 
26 weeks 


At 

discretion 


Not 

known 


ALL OCCUPATIONS 


57 


26 


17 


9 


13 


1 


Professional, etc. and intermediate 














occupations 


88 


14 


42 


30 


30 


2 


Skilled occupations 


57 


26 


16 


8 


14 


1 


Partly skilled occupations ... 


52 


30 


13 


4 


9 


1 


Unskilled occupations 


41 


30 


7 


2 


4 


_ 



76. There were relatively small variations in different areas. The table which follows shows 
the position in the north compared with the south of England, in Scotland and in Wales. 



TABLE K 



Estimated proportions of all employed men who could receive sick pay 
for certain maximum periods, comparing areas 



Per cent 





AU 

durations 


Maximum duration of payment 


Up to 
13 weeks 


Over 
13 weeks 


Over 
26 weeks 


At 

discretion 


Not 

known 


GREAT BRITAIN 


57 


26 


17 


9 


13 


1 


England 


57 


25 


17 


9 


14 


1 


Northern England 


53 


27 


15 


7 


11 


1 


Southern England 


62 


23 


20 


11 


18 


1 


Scotland 


53 


27 


14 


8 


12 


1 


Wales 


58 


35 


14 


8 


8 


— 



Amount of payment (Table 16) 

77. These estimates indicated that 7 per cent of all men would receive “full wages” when sick; 
32 per cent would receive “full wages less national insurance (sickness) benefit” (see paragraph 
46 as to the interpretation to be put on these phrases); about 6 per cent would have fixed sums 
of £1 or more but less than £2 and about 4 per cent fixed sums of £2 or more but less than £5. 
The remainder of the 57 per cent would receive payment under a wide variety of arrangements 
(including 2 per cent whose payment was at the employer’s discretion). In some cases the 
amount of these payments may have been reduced or increased after the illness had lasted a 
stated time, but no information is available on this point (see paragraph 49). 

78. Industries and occupations with the highest percentages of men entitled to receive either 
“full wages” or “full wages less national insurance benefit” at the start of an illness were — 



Industries 


Per cent 


Public administration and defence 


95 


Gas, electricity and water 


95 


Professional and scientific services 


88 


Insurance, banking and finance 


78 


Chemicals and allied industries 


62 


Distributive trades 


62 


Occupations 




Professional, technical workers, artists 


87 


Clerical workers 


80 


Administrators and managers 


79 


Sales workers 


69 


Service, sport and recreation workers 


64 
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In the remaining industries this proportion varied from 43 per cent to 14 per cent; and in other 
occupations from 48 per cent to 9 per cent. 

79. Sick pay arrangements providing for the payment of fixed sums were widespread only in 
mining and quarrying, where 79 per cent of men in the industry and 84 per cent of men in 
the occupation, were entitled to fixed sums of £1 or more but less than £2 per week. 

WOMEN 

80. The figures given in Tables 6, 10, 14 and 18 are for married women and single women 
combined. As explained in paragraph 17, the result of combining figures for married women 
and single women is probably to show a slightly larger proportion of women with sick pay 
cover than would have been found among all women in employment. The percentages for 
men are included to give an approximate indication of the comparative position. However, 
some differences may be caused by sampling effects while others may be caused by the fact 
that women’s occupations are commonly different in kind from those of men even when 
grouped under the same headings. 

Qualifying period of employment (Table 6) 

81. Of all employed women in the main sample, it was estimated that 27 per cent (compared 
with 21 per cent of employed men) would receive some sick pay (of varying amount and duration) 
without a qualifying period of employment; for a further 18 per cent (men 16 per cent) sick 
pay became available after a qualifying period of six months or less; 8 per cent (men 15 per 
cent) were required to serve a qualifying period of seven to twelve months, while for 4 per cent 
(men 3 per cent) the qualifying period was at the employer’s discretion. 

82. Industries and occupations having the highest percentages of women eligible to receive 
sick pay without any qualifying period of employment were— 

Per cent 



Industries 


Women 


Men 


Public administration and defence ... 


67 


40 


Professional and scientific services ... 


62 


62 


Insurance, banking and finance 


47 


50 


Occupations 


Professional, technical workers, artists 


74 


64 


Clerical workers 


43 


50 



In the other industries shown, the proportion of women with sick pay without a qualifying 
period was less than 27 per cent and in the other occupations it was less than 22 per cent. 

83. Of all the women in professional, etc., and intermediate occupations, 68 per cent (compared 
with 57 per cent of the men) would receive sick pay without having to serve a qualifying period 
of employment. Among women in skilled occupations, this proportion was 29 per cent (the 
corresponding figure for men was nearly 22 per cent); for partly skilled occupations it was 
just below 8 per cent (men 11 per cent) and for unskilled occupations, 6 per cent (men 
5 per cent). 

84. The variations between different areas were slight. 

Waiting days (Table 10) 

85. Of all the employed women, it was estimated that 53 per cent (compared with 41 per cent 
of all employed men) had sick pay — subject to the satisfaction of any qualifying period of 
employment — without having to serve waiting days ; for a further 3 per cent (men 4 per cent) 
there were three (or fewer) waiting days; for just over 1 per cent (men 10 per cent) there were 
four to six days and for a further 1 per cent (men less than £ per cent) the number of waiting 
days was at the employer’s discretion. 
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86. Industries and occupations with the highest percentages of women with sick pay not subject 



Industries 


Women 


Men 


Public administration and defence 


92 


94 


Professional and scientific services 


88 


87 


Insurance, banking and finance 


83 


79 


Chemicals and allied industries 


75 


69 


Distributive trades 


61 


63 


Occupations 






Professional, technical workers, artists 


92 


89 


Clerical workers 


80 


83 


Sales workers 


58 


71 


In the other industry and occupation orders shown, less than half the 


women had title to 


sick pay without waiting days. 






87. Of the women in professional, etc., and intermediate occupations, just over 87 per cent 
(compared with 84 per cent in the case of men) received sick pay from the first day of incapacity; 
among women in skilled occupations 61 per cent (men 41 per cent) did so; for partly skilled 
occupations, this proportion was 26 per cent (men 31 per cent) and for unskilled occupations 


40 per cent (men 26 per cent). 






88. The proportion of all employed women who received sick pay without having to serve 
any waiting days was lower in Northern England than elsewhere. The figures were — 




Per cent 




Women 


Men 


Northern England 


47 


36 


Southern England 


59 


49 


Scotland 


53 


38 


Wales 


55 


31 



Duration of payment (Table 14) 

89. Of all employed women 34 per cent (compared with 39 per cent of the men) were entitled 
to sick pay (subject to having served any necessary qualifying period of employment and waiting 
days) for a maximum period of more than four weeks; 22 per cent (men 17 per cent) had a 
maximum entitlement of more than thirteen weeks and 13 per cent (men 9 per cent) more than 
twenty-six weeks. In addition, 17 per cent (men 13 per cent) were paid for a period which, 
being at the employer’s discretion, might have been long or short. For about 6 per cent (men 
4 per cent) the maximum was four weeks or less. 



90. The only industry and occupation orders in which substantial percentages of women had 
maximum durations of payment exceeding twenty-six weeks were 



Industries 

Public administration and defence . . . 
Professional and scientific services 

Occupations 

Professional, technical workers, artists 



Per cent 


Women 


Men 


69 


41 


46 


44 


60 


36 



Among female clerical workers the percentage was 13; the corresponding figure for male 
clerical workers was 20 per cent. 



91. Table L shows the estimated proportions of all employed women who could receive sick 
pay for particular maximum periods. 
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TABLE L 



Estimated proportions of all employed women who could receive sick pay 
for certain maximum periods, comparing social classes 

Per cent 





All 

durations 


Maximum duration of payment 


Up to 
13 weeks 


Over 
13 weeks 


Over 
26 weeks 


At 

discretion 


Not 

known 


ALL OCCUPATIONS 


59 


18 


22 


13 


17 


2 


Professional, etc. and intermediate 














occupations 


89 


11 


64 


53 


12 


2 


Skilled occupations 


68 


22 


17 


9 


25 


3 


Partly skilled occupations 


35 


16 


12 


2 


7 


1 


Unskilled occupations 


52 


30 


13 


2 


9 


1 



The corresponding figures for men are shown in Table J (paragraph 75). 

92. The variations in different areas were relatively small. Table M outlines the position. 

TABLE M 

Estimated proportions of all employed women who could receive sick pay 
for certain maximum periods, comparing areas 

Per cent 





All 

durations 




Maximum duration of payment 


Up to 
13 weeks 


Over 
13 weeks 


Over 
26 weeks 


At 

discretion 


Not 

known 


GREAT BRITAIN 


59 


18 


22 


13 


17 


2 


England 


60 


19 


21 


13 


17 


2 


Northern England 


54 


18 


21 


13 


13 


2 


Southern England 


66 


20 


22 


13 


21 


3 


Scotland 


58 


15 


24 


13 


18 


2 


Wales 


59 


18 


26 


14 


13 


3 



The corresponding figures for men are shown in Table K (paragraph 76). 



Amount of payment (Table 18) 

93. Of all employed women, 8 per cent (compared with 7 per cent of all men) received “full 
wages” when sick; 45 per cent (men 32 per cent) received “full wages less national insurance 
(sickness) benefit” ; a small proportion (less than 2 per cent) received fixed sums, mostly under 
£2; and for 3 per cent the amount of the payment was at the employer’s discretion. 

94. Industries and occupations with the highest percentages of women entitled to receive 
either “full wages” or “full wages less national insurance benefit” were — 

Per cent 



Industries 


Women 


Men 


Public administration and defence 


92 


95 


Professional and scientific services . . . 


88 


88 


Insurance, banking and finance 


83 


78 


Chemicals and allied industries 


71 


62 


Distributive trades 


67 


62 


Occupations 


Professional, technical workers, artists 


91 


87 


Clerical workers 


80 


80 


Sales workers 


64 


69 
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CHAPTER V 



Incapacity for Work 

95. This enquiry was undertaken in order to compare incapacity for work from selected 
causes in different areas and in different occupations with the object of identifying areas and 
occupations in which fundamental medical research about the causes of these illnesses could 
most usefully be carried out. For the purpose of the enquiry it was only necessary to know 
whether a particular area or occupation included a high proportion of persons covered by sick 
pay schemes, and whether there was evidence that those persons had a substantially different 
sickness experience compared with their fellow workers who were not covered by these 
arrangements. If it had been thought necessary to make a detailed study of the influence of 
particular sick pay characteristics on incapacity for work information about such characteristics 
would have had to be collected for the whole of the 5 per cent sample of employed men and 
the 2 \ per cent sample of employed women, and the material could then have been broken down 
by age, cause of incapacity, occupation and type of sick pay provision. In fact, it was 
considered that any attempt to do this would have jeopardised the main purpose of the enquiry 
for which the first necessity was a high response rate from employers, something which could 
be achieved only by keeping the enquiry form very simple. The sub-samples do not contain 
sufficient persons to form the basis of comparisons of incapacity rates among persons covered 
by particular provisions of sick pay schemes. 

96. Clearly, to assess the influence of sick pay arrangements it is necessary to match the groups 
compared as closely as possible. Part IT of this Report will compare rates, standardised for 
age, for all causes and for selected causes of incapacity among men covered by sick pay and 
other men, respectively, in each of some 220 occupation groups identified in the General 
Register Office’s Classification of Occupations. In the meantime Tables 23 to 28 and the 
following paragraphs provide a broad picture of the extent of incapacity for work from “all 
causes” in each of the main occupation orders. These tables show wide differences in the rates 
of incapacity for work among men in different area and occupation groups who were covered 
by sick pay schemes; and similar differences were observed among persons not covered by 
sick pay arrangements. As was only to be expected, this illustrates that there are important 
factors governing the extent of incapacity for work other than the provisions of sick pay 
schemes. 

97. The extent of incapacity for work does not necessarily reflect the extent of morbidity from 
a particular disease. Indeed, both “health” and “ill health” are concepts which defy precise 
definition or measurement. There is every possible gradation between perfect health and 
complete incapacity. Incapacity for work is one aspect of this gradation. Absence from work 
certified to be necessary can be measured, but incapacity for work is not a positive quality 
but a lack of the ability to perform the duties of a particular occupation. A person might be 
considered unfit to carry out the duties of his own occupation but fit to carry out those of some 
other occupation. For example an arduous occupation, or one which involves exposure to 
particularly trying conditions of work, such as great heat or cold, may require a higher degree 
of fitness than a job requiring less physical exertion or one carried out in more sheltered 
surroundings; conversely, a particularly easy type of job may attract persons of poor physique 
who are more liable to illness than persons of average health. 

98. Where inception rates (the proportions of persons becoming sick in a specified period) 
are higher among persons covered by sick pay schemes than among other persons, this could 
be interpreted as meaning that some of the latter stay on at work when they might be justified 
in going sick, or that some of the former report sick when they could well continue working, 
or both. Statistical tables cannot show what factors are affecting the rates but where persons 
who have no sick pay cover appear to have less frequent absences but an equal or greater 
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number of days of incapacity for work, the question arises whether the duration of incapacity 
may be shortened when people stay away from work at the onset of illness. 

99. Tables 23 and 24 do in fact show that, whether men are grouped into social classes, area 
aggregates, or occupation orders, more of those covered by sick pay arrangements had at 
least one absence from work in the course of the year than of those with no such cover. In 
social classes I and II there was little difference, after allowing for age, between the number 
of days of incapacity among men covered by sick pay schemes and other men; in classes III, 
IV and V those with sick pay had more days off work. Area comparisons show that only 
in East and West Ridings and North Midland Regions did the men covered by sick pay 

TABLB N 

Incapacity for work (a) among men covered by sick pay arrangements 
compared with those with no such cover 



Standardised for age 





Inception rates 


Average number of 
days of incapacity 


Proportion 
covered by 
sick pay 
schemes 




Sick pay 


Other 


Sick pay 


Other 




Per cent 


Per cent 


Per person 


Per person 


Per cent 


ALL OCCUPATIONS 


30 


26 


9 


9 


57 


Group 1 — More days of incapacity among 
men with sick pay 












Miners and quarrymen (6) 


52 


33 


19* 


13 


95 


Labourers, not elsewhere classified 


40 


31 


14 


13 


41 


Gas, coke and chemicals makers 


38 


28 


11 


8 


70 


Painters and decorators 


37 


25 


11 


8* 


33 


Drivers of stationary engines, cranes, etc. 


37 


27 


13 


9* 


51 


Furnace, forge, foundry, rolling mill 












workers 


35 


31 


11 


9* 


25 


Construction workers 


34 


24 


10 


8 


35 


Woodworkers 


33 


23 


8* 


7 


31 


Engineering and allied trades workers ... 


32 


27 


9 


8* 


40 


“Makers of other products” 


31 


28 


9 


8* 


45 


Food, drink and tobacco workers 


30 


24 


8* 


8 


66 


Paper and printing workers 


27 


24 


7 


6* 


51 


Farmers, foresters, fishermen 


25 


18 


7* 


6 


39 


Group 2 — Same number of days of in- 
capacity among men with sick pay 
Warehousemen, storekeepers, packers, 












bottlers 


33 


28 


91 


9* 


61 


Glass and ceramics makers 


31 


31 


9 


9* 


39 


Electrical and electronic workers (c) ... 


31 


24 


8 


8* 


62 


Professional, technical workers, artists . . . 


22 


16 


5 


5 


92 


Administrators and managers (d) 


15 


11 


3i 


3* 


86 


Group 3 — Fewer days of incapacity among 
men with sick pay 












Transport and communications workers 


31 


27 


9 


91 


61 


Service, sport and recreation workers ... 


31 


22 


9 


9* 


71 


Textile workers (e) 


28 


26 


8* 


91 


22 


Leather workers (e) 


26 


23 


7 


8 


26 


Clothing workers 


25 


21 


6* 


7 


31 


Clerical workers 


25 


22 


6* 


8* 


88 


Sales workers 


22 


19 


Si 


6 


78 



(a) Incapacity lasting four days or more. 

(b) As only 5 per cent of the “Miners and quarrymen” were not covered by sick pay arrangements it is more 
than probable that these men were not doing the same kind of work as the 95 per cent who were covered. 

(c) Days of incapacity were in the one case marginally under and in the other case marginally above 8 *. 

(d) It is probable that some people in this group do not claim sickness benefit when they are ill. 

(e) Difference in inception rates not statistically significant (see Appendix II). 
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schemes have an appreciably higher average number of days absence than other men; in 
North Western Region and in Scotland, absence tended to be higher among those not covered 
by sick pay schemes. In other areas differences were slight. 

100. For “all occupations” the average number of days of absence in the year per person 
at risk was much the same among the two groups; order by order there were differences: in 
some the average number of days of absence was greater among men covered by sick pay 
schemes, in some less, and in some there was little difference. In twelve out of the twenty-five 
groups the average number of days of incapacity was at least as great among “other men” as 
among men covered by sick pay schemes. In Table N, the occupation orders are grouped 
according to whether or not the average number of days of incapacity experienced by the 
men in each order was higher among those covered by sick pay than among other men. 
Within each group the occupations are ranked according to the proportion of men becoming 
incapacitated at least once in the course of the year. 

101. Because of the wide range of occupations included in each order it would be wrong to 
draw conclusions from these tables as to the rates of incapacity which might be experienced 
by men not at present covered by sick pay schemes if such cover were extended to them. The 
tables can only raise questions as to why differences exist: as already indicated, detailed study 
would be needed for each group to determine why there are these variations and what would 
be the probable effect of any changes in conditions of service for particular groups of 
employees. 

102. In the absence of information about the rates of incapacity for work among, for example, 
persons receiving “full wages” when first sick, compared with other persons, a few simple 
comparisons were made to see whether any association could be detected between the differences 
in incapacity rates shown for persons covered by sick pay schemes compared with other 
persons in the same broad occupation groups and the proportion of people in those occupations 
covered by particular provisions which seemed specially likely to affect the extent of incapacity 
for work. No such associations were detected except that it appeared that there might be 
some relationship between a high proportion of men with a definite right to sick pay for a 
relatively long period (over thirteen weeks) and a higher average number of days’ absence 
among men covered by sick pay schemes compared with other men. However, this association 
was not always found among groups in which a high proportion of men had such rights. 
Table P, overleaf, summarises the relevant information. Entries in each group are ranked, as in 
Table N, according to the proportion of men becoming incapacitated at least once in the year, 
i.e. the level of the inception rates. 

103. The figures in Tables 25 and 27 indicate that among women inception rates were not 
consistently higher among those with sick pay, as they were among the men. Among both 
married and single women the overall differences between the rates for women covered by 
schemes and other women were small. Days of incapacity for work, shown in Tables 26 and 
28, tended to be more numerous among women who were not covered by sick pay schemes. 
Broadly the position was as shown in Table O. 

table o 

Incapacity for work (a) among women comparing those covered by 
sick pay schemes and other women 
Standardised for age (b) 





Inception rates 


Average number of days 
of incapacity 


Sick pay 


Other 


Sick pay 


Other 


Per cent 


Per cent 


Per person 


Per person 


Married women 

Single women 


40 

34 


39 

32 


Hi 

8 


16 

10* 



(a) Lasting four days or more. 

(b) Standardised to the age distribution of all women in the sample, married and single. 
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Rates of incapacity for work from all causes (a), comparing men covered by sick pay schemes with men not covered by such schemes, 
with an indication of the broad characteristics of sick pay arrangements in each group 
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Differences found between occupations, social classes and areas are indicated in the tables 
cited above, but the numbers of women in the samples were small compared with the numbers 
of men and the rates shown are subject to higher sampling error. 



104. The proportion of women who were incapacitated at least once in the year was signifi- 
cantly* higher among those with sick pay than among other women in the following occupations 



only: 

Engineering and allied trades workers 
Warehousemen, storekeepers, packers, bottlers 
Clerical workers 
Sales workers 

Service, sport and recreation workers 
Professional and technical workers 
“Makers of other products” 



| married women 

married and single women 
single women 



There was no occupation order in which a significantly higher proportion of the women not 
covered by sick pay schemes became incapacitated, compared with those with sick pay. 



* See Appendix II. 
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CHAPTER VI 



Summary 

105. Part I of this Report presents information about sick pay schemes which was gathered 
incidentally to an enquiry into the incidence of incapacity for work in the twelve months from 
June, 1961 to June, 1962. The main purpose of the enquiry was to compare the nature and 
extent of incapacity in different occupations and different areas on the basis of a sample of 
the employed population insured for national insurance sickness benefit and the detailed 
findings will be published in Part II of this Report in the autumn of 1964 (paragraphs 1 and 2). 

106. Samples including some 620,000 men and 90,000 women, representing 5 per cent of 
employed men insured for sickness benefit and 2\ per cent of such women, were selected by 
reference to national insurance numbers on cards exchanged in June, 1961. Groups of persons 
who do not normally claim sickness benefit (certain civil servants, mariners, married women 
and widows) were not represented in the samples. The most important exclusion was employed 
married women who had chosen not to be insured for sickness benefit who amount to seven 
out of ten of all employed married women (paragraphs 3 to 5). 

107. Enquiry forms were sent to the employers of persons in the samples asking for details 
of the occupations they followed and whether they were covered by any arrangement for 
receiving sick pay in addition to their national insurance benefit. For one in ten of the 351,000 
men and 53,000 women said to be covered by sick pay arrangements a further simple enquiry 
form was issued (paragraphs 4 and 6). 

108. In order to limit the amount of work involved for employers and in the hope of a high 
response rate, the questions asked were confined to the broadest aspects of sick pay arrange- 
ments (paragraph 7). In the case of certain employees of public authorities and nationalised 
industries the relevant information was extracted in the Ministry from copies of sick pay 
schemes. In these cases it was assumed that the individuals concerned had maximum entitle- 
ment to payment (paragraphs 6 and 8). 

109. From its own records the Ministry added the year of birth of each employee and details 
of incapacity recorded in the twelve months which ended on 2nd June, 1962. Incapacity 
which lasted for less than four days was disregarded because only a fraction of such very short 
spells are notified to the Ministry (paragraph 9). 

EXTENT OF SICK PAY COVER 

1 10. Analyses of the main samples showed that nearly 57 per cent of the men, 53 per cent 
of the married women and 62 per cent of the single women were covered by an employer’s 
sick pay arrangement (paragraphs 15 and 16). Although of all women in the sample 59 per cent 
were covered, the proportion among all women in employment may well be about the same 
as was found among the men (paragraph 17). There was some variation with age (paragraphs 1 8 
and 19). Industries with the highest proportions of employees covered were mainly public 
services and nationalised industries and industries with large numbers of professional, technical 
and clerical staff (paragraphs 21 and 22). The proportions covered declined according to 
social class, being highest in professional and intermediate occupations, and lowest in unskilled 
occupations (paragraphs 25 and 26). There was relatively little variation in cover in different 
areas (paragraphs 27 and 28). 

111. Estimates made by matching the material from the sub-samples against the Ministry’s 
sickness records showed that the proportions of men and women sick at a point of time who 
would actually be receiving payment from their employers were, at between 19 and 25 per cent 
of men and between 11 and 15 per cent of women, considerably lower than the proportions 
in the main samples said to have cover. This was accounted for by the substantial proportion 
of long-term sickness among persons sick at a point of time, and the limited duration of sick 
pay from employers (paragraphs 29 to 31). 
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PERSONS COVERED BY SICK PAY ARRANGEMENTS: 
CHARACTERISTICS OF COVER 

112. The information obtained from the sub-samples was analysed to show what proportions 
of the men and women covered by sick pay arrangements were subject to particular provisions. 

Qualifying period of employment 

113. About six out of ten of the men and about half the women covered by sick pay arrange- 
ments were required to serve a qualifying period of employment before becoming entitled to 
sick pay, the periods most commonly found being six months or one year (paragraphs 33 
and 50). The proportions with no qualifying period of employment varied markedly according 
to social class (paragraphs 38 and 53). 

Waiting days 

114. The majority of persons covered — seven out of ten of the men and nearly nine out of ten 
of the women — were entitled to sick pay from the first day of sickness without having to serve 
a waiting period (paragraphs 40 and 55). 

Duration of payment 

115. There was a wide variety of provisions, ranging from a few days to an unlimited period, 
and about a quarter of men and women covered by sick pay arrangements were entitled to 
payment for a period at their employer’s discretion (paragraphs 42 and 59). 

Amount of payment 

116. The majority of persons covered — seven out of ten of men and nine out of ten of the 
women — were entitled to receive “full wages” (either with, or without, a deduction on account 
of national insurance benefit) at the commencement of payment (paragraphs 47 and 62). 
“Full wages” might have a variety of meanings (paragraph 46). Where flat rate amounts 
were paid (for about 20 per cent of men and 3 per cent of women covered) these were usually 
under £3 (paragraphs 48 and 62). 

ESTIMATED EXTENT OF COVER BY PARTICULAR CHARACTERISTICS 

1 17. The information obtained from both the main samples and the sub-samples was combined 
on the assumption that the distribution of persons in the sub-samples according to the four 
main features of sick pay schemes applied to all those in the main samples who had sick pay 
cover (paragraph 64). 

Qualifying period of employment 

118. The proportions of employed men and women who would receive sick pay without 
first serving for a qualifying period were estimated at over one in five and one in four respec- 
tively. In addition, about a third of employed men and women were covered by sick pay 
arrangements subject to various qualifying periods of employment, but these seldom extended 
beyond twelve months (paragraphs 65 and 81). 

Waiting days 

119. Of the men, four out of ten were covered by arrangements which did not require waiting 
days before sick pay began, and of the women over half were so covered. For the remainder 
there were commonly from 3 to 6 waiting days (paragraphs 69 and 85). 

Duration of payment 

120. Nearly four out of ten of the men and a third of the women would receive sick pay at 
need for four weeks or more; one in six of the men and one in five of the women would receive 
it for over thirteen weeks; and for one in twelve of the men and one in eight of the women 
the maximum period was more than twenty-six weeks. For a substantial proportion— over 
13 per cent of the men and 17 per cent of the women— the duration of payment was at the 
employer’s discretion (paragraphs 73 and 89). 

Amount of payment 

121. Four out of ten of employed men and more than half of the women would receive “full 
wages” (with or without deduction of national insurance benefit) when first becoming in- 
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capacitated. Almost all the women with sick pay cover (53 out of 59 £ per cent) were in this 
position. The other men and women with sick pay received payment under a wide variety of 
arrangements, including some who received relatively small flat rates (paragraphs 77 and 93). 

INCAPACITY FOR WORK 

122. The enquiry did not set out to study the influence of particular characteristics of sick 
pay schemes. To do so would require careful matching of the groups compared. The tables 
in this Report provide only a broad picture of the extent of incapacity for work among persons 
covered by sick pay schemes and other persons and show that among both groups there were 
wide variations between men in different areas and occupations. This illustrates that there 
are important factors governing the extent of incapacity for work other than the provisions 
of sick pay schemes (paragraphs 95 and 96). 

123. Incapacity for work is a lack of the ability to perform the duties of a particular occupation. 
A person may be unfit to carry out the duties of his own occupation but fit to carry out those 
of some other occupation. Many factors can affect incapacity rates (paragraphs 97 and 98). 

124. More of the men covered by sick pay arrangements had at least one absence from work 
in the year, than of those not covered. This did not always mean that they had, on average, 
more days off work (paragraphs 99 and 100). 

125. Further research would be necessary before any conclusions could be drawn as to the 
rates of incapacity which might be experienced by those without sick pay cover if they were 
brought within the ambit of sick pay (paragraphs 101 and 102). 

126. The proportion of women who had at least one absence in the year was little different 
among women with sick pay compared with other women. Days of incapacity for work tended 
to be more numerous among women not covered by sick pay schemes (paragraphs 103 and 104). 
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APPENDIX 



Forms used for the Enquiry 




MINISTRY OF PENSIONS AND NATIONAL INSURANCE 



Dear Sir (or Madam), 



1961 



Each year about 300 million working days are lost to Industry through sickness— equivalent to about the full 
time work of one million people. A good deal of research is going on, particularly in relation to the more common 
illnesses, to find ways and means of preventing or mitigating the effects of these diseases and this work would be 
greatly assisted if reliable statistical information were available on the incidence of such illnesses according to 
geographical areas, types of environment and occupations. For instance, Is there any significant difference in the 
amount of any particular illness as between clerks and workers In occupations involving heavy manual work; or 
between, say, shop assistants working in densely populated areas in the North of England and those working in 
towns of similar size in the South. 



The records of this Ministry contain details of the sickness of most working people and the Ministry has agreed 
to provide the Medical Research Council with the best statistical information It can on the incidence of sickness 
by area, environment and occupation. 

To provide such an analysis it is necessary to have the precise occupations of a sample of the Insured population 
(selected by reference to National Insurance numbers) and also to know whether they are covered by sick pay 
schemes, which often influence the extent to which sickness is notified to the Ministry. I am writing to ask if 
you would be good enough to supply this Information about the employee named on the reverse of this letter, 
for whom you recently exchanged a contribution card. If similar details can be obtained for all the men and women 
for whom enquiries are made, the sample will provide information which can be taken as representative of a very 
•wide range of occupation groups. 



No information about any individual employee will be disclosed outside the Ministry nor be used for other 
than statistical purposes; nor is it Intended to publish information which could be identified as relating to 
employment in a particular firm. 



An addressed label is enclosed for your reply, and your co-opefation will be very much appreciated. 



This enquiry has been planned in consultation with the Ministry of Labour, Ministry of Health, Department of 
Health for Scotland, Medical Research Council, Department of Scientific and Industrial Research and General 
Register Office. It has the support of the British Employers’ Confederation, Local Authority Associations, 
Nationalised Undertakings and the Trades Union Congress. 



Yours faithfully. 




Secretary, 

Ministry of Pensions and National Insurance 
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NOTES 



1. The job description should be simple but should indicate the occupation followed by the employee on 5th 
June, 1961 in such a way that' it cannot be confused with any other occupation, possibly in a different industry, 
which may be similarly named. For example, a “joiner" may be a woodworker, an employee in a chain factory, 
or a film worker, and the word may also be used for other occupations. In such a case the entry “joiner — wood- 
worker”, or “joiner — chain making”, etc., would be appropriate. 

Other examples of job descriptions which provide a good picture of the work done are: “wood turner”, 
“metal turner”; “metal drilling machinist”, “sewing machinist, clothing factory”, “hosiery machin- 
ist”; “moulder (pottery)”, “moulder (plastics)”, “iron moulder”; “press operator (brick works)”, 
“press operator (steel rolling mill)”, “press operator (dyers and cleaners)”; “mechanical engineer 
(A.M.I.Mech.E.)”, “boiler fireman”, “kiln fireman (ceramics)”, “oil fireman (forging)”, “locomotive 
fireman”; “shop assistant (dresses)”, “shop assistant (fishmongers)”; “maintenance fitter, garage”, 
“cycle fitter”; “fitter’s labourer, motor works”, “riveter’s labourer— shipyard”, “bricklayer’s 
labourer”, “general labourer, brick works”, “scrapper, steel works”, “agricultural labourer”. 

2. The examples given above Illustrate the need to specify the “material worked or dealt in”; this is required in 
so far as it helps to clarify the job description. 

3. "Sick pay” means payments made by the employer during absence caused by sickness whether under a formal 
scheme or not. Please answer “yes” in respect of employees already entitled to receive pay if ill, or who will 
become entitled to do so on completion of a probationary period finishing within the next twelve months. 



MINISTRY OF PENSIONS FOR OFFICIAL USE 




showing where appropri- 
ate the material worked 
or dealt in. 

(See Notes I and 2) 



2. Is this employee covered by any arrangement for sick pay (see Note 3)? Yes/No ( Strike out entry which does 

not apply) 

FOR OFFICIAL USE 
Form Stats. 100 



M=l MW=2 OW=3 


Year of Birth 


Occupation 


Sick Pay 


17 


18—19 


20—23 


24 
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MINISTRY OF PENSIONS AND NATIONAL INSURANCE 




1961 



Dear Sir, 



Enquiry into the Incidence of 
Incapacity for Work 

When you replied to our general enquiry about the occupations of persons within the 
sample whose records of Incapacity for work are being analysed in connection with the above 
enquiry, you said that the employee named overleaf was covered by. an arrangement under 
which he received sick pay from you when he fell ill. 

Our original enquiry covered some 800,000 employees, so it asked only for the minimum 
amount of Information. We should, however, like to make some broad analysis of the general 
form of sick pay schemes and propose to do this by analysing a small sub-sample of persons 
covered by such schemes. We should be glad If you would co-operate further with us by 
answering the additional questions overleaf. All your answers should be related to the 
employee named. An addressed label is enclosed for your reply which, of course, will be 
treated as confidential. 



Yours faithfully, 



Manager 
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N.I. No. 



Serial No. of 
Stats. 1 00/ 10 1 

Employee’s Name. 
Address 



Occupation. 











B 


3-4 


5-6 


7-8 


9-10 




Inc 


No. 


11-13 




Area 


14-16 



1 . Is the sick pay given under a formal agreement ? 

2. Would sick pay start from the first day of illness ? ... 

3. If not, after what period would it start ? 

4. (i) Is there any limit on the time for which payment would 

be made ? 

(ii) If so, what is the maximum time for which some payment 
would be made ? 

5. How much would be paid when the illness started ? 

(Please enter “Full wages”, or “Full wages less N.l. benefit” 
or “Half wages”, or whatever similar description, or flat 
rate, if appropriate, fits the case. If you have no fixed rule, 
please say “at discretion”.) 

6. Are payments related to length of service ? 

7. If so, what length of service is required before any payment 

is made ? 



REPLY 

1. Yes/No* 

2. Yes/No* 

3 

4. (i) Yes/No/At discretion* 

4- (H) 

5 

6. Yes/No* 

7 



* Strike out entries which do not apply. 



For official use 



022 

S3 

II II II 

lOKJ — 


Year 

of 

birth 


Occupation 


Sick Pay 


9 


2 


3 


4(1) 


4(H) 


5 


6 


7 


17 


18-19 


20-23 


24 


25 


26-28 


29 


30-32 


33-34 


35 


36-38 



Form Stats. 103 
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MINISTRY OF PENSIONS AND NATIONAL INSURANCE 




.1961 



Dear Sir (or Madam), 

Each year about 300 million working days are lost through sickness, and a good deal of research 
is going on to try to find means of preventing, or lessening the effects of, the more common Illnesses. 
The records of this Ministry contain details of the sickness of most working people, and the Ministry 
has agreed to provide the Medical Research Council with the best statistical information it can produce 
on the distribution of sickness by area, environment and occupation. 

In order to do this It Is necessary to know the precise occupations of a sample of the people 
insured for sickness benefit, and 1 am writing to ask you whether you will be good enough to supply 
this information about your own employment by filling in the details requested below. 

No information about any individual employee will be disclosed outside the Ministry, nor be 
used for other than statistical purposes; nor Is it Intended to publish information which could be 
Identified as relating to employment in a particular firm. 



An addressed label is enclosed for your reply, and your co-operation will be very much 
appreciated. 

Yours faithfully, 



Manager 



FOR OFFICIAL USE 



TJ? 100001 F 



MINISTRY OF PENSIONS AND NATIONAL INSURANCE 

SPECIAL ENQUIRY N.l. No. 











B 


3-4 


5-6 


7-8 


9-10 





Name 

Address 



ind. 

No.f 



1. Please describe your present 
occupation, showing where 
appropriate the material 
worked or dealt in (see Notes 
1 and 2 overleaf). If you are 
not now working, please 
describe your usual occupation. 



2. (a) Are you at present in employment ? Yes/No* * Strike out entry whkh 

(b) If so, are you covered by a sick pay scheme run by your employer ? . . Yes/No* does not 



FOR OFFICIAL USE 



Form Stats. 105 



M=1 MW=>2 OW~3 


Y/B 


Occupation 


Sick Pay 


5 

25 


17 


18-19 


20-23 


24 



■f Enter 888 if last week of old card bears no stamp 
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NOTES 

1. The Job description should be simple but should indicate your occupation in such a way that It 
cannot be confused with any other occupation, possibly in a different industry, which may be 
similarly named. For example, a “joiner” may be a woodworker, an employee in a chain factory, 
or a film worker, and the word may also be used for other occupations. In such a case the 
entry “joiner — woodworker”, or “joiner — chain making”, etc., would be appropriate. 

Other examples of job descriptions which provide a good picture of the work done are: 
“wood turner”, “metal turner”; “metal drilling machinist”, “sewing machinist, 
clothing factory”, “hosiery machinist”; “moulder (pottery)”, “moulder (plastics)”, 
“iron moulder”; “press operator (brick works)”, “press operator (steel rolling mill)”, 
“press operator (dyers and cleaners)”; “mechanical engineer (A.M.I.Mech.E.)”, “boiler 
fireman”, “kiln fireman (ceramics)”, “oil fireman (forging)”, “locomotive fireman”; 
“shop assistant (dresses)”, “shop assistant (fishmongers)”; “maintenance fitter, 
garage”, “cycle fitter”; “fitter’s labourer, motor works”, “riveter’s labourer, 
shipyard”, “bricklayer’s labourer”, “general labourer, brick works”, “scrapper, 
steel works”, “agricultural labourer”. 

2. The examples given above illustrate the need to specify the “material worked or dealt in”; this 
is required in so far as it helps to clarify the job description. 
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APPENDIX II 



Interpretation of results of Enquiry 

Estimates based on samples are liable to vary from the numbers (and proportions) which 
would have been found if enquiries had been made in respect of all persons in the categories 
investigated. An approximate indication of the limits within which estimates based on the 
samples could vary from the true value is given in the following table. 



Estimated limit of sampling error {a) in percentages 
obtained from different samples 





Percentage in whole category 


1*0 


10-0 


25-0 


50-0 


MEN 


Estimated limits of sampling errors are plus 


Estimated from main enquiry sample ( 6 ) 


or minus figures shown below 




500,000 cases in sample 


0-0 


0-1 


0-1 


0-1 


250,000 „ „ 


0-0 


0-1 


0-2 


0-2 


50,000 „ „ „ 


0-1 


0-3 


0-4 


0-4 


25,000 „ „ 


0-1 


0-4 


0-5 


0-6 


5,000 „ „ 


0-3 


0-8 


1-2 


1-4 


2,500 „ „ „ 


0-4 


1-2 


1*7 


2-0 


500 


0-9 


2-6 


3-8 


4.4 


Estimated from sub-sample ( c ) 










50,000 cases in sub-sample 


0-1 


0-3 


0-4 


0-4 


25,000 „ „ „ 


0-1 


0-4 


0-5 


0-6 


5,000 „ „ „ 


0-3 


0-8 


1*2 


1-4 


2,500 „ „ „ 


0-4 


1-2 


1-7 


2-0 


500 „ „ „ 


0-9 


2-6 


3-8 


4.4 


Estimated from both samples ( d ) 










500,000 cases in main sample 


0-1 


0-3 


0-4 


0-6 


250,000 „ „ „ 


0-1 


0-4 


0-6 


0-9 


50,000 „ „ „ 


0-3 


0-9 


1-4 


2-0 


25,000 „ „ „ 


0-4 


1-2 


2-0 


3-8 


5,000 „ „ „ 


0-9 


2-8 


4-5 


6-4 


WOMEN 










Estimated from main enquiry sample (e) 










50,000 cases in sample 


0-1 


0-3 


0-4 


0-4 


25,000 „ „ 


0-1 


0-4 


0-5 


0-6 


5,000 „ „ „ 


0-3 


0-8 


1*2 


1-4 


2,500 „ „ 


0-4 


1*2 


1*7 


2-0 


500 „ „ 


0-9 


2-6 


3-8 


4-4 


250 „ „ „ 


— 


3-7 


5-4 


6-2 


Estimated from sub-sample (/) 










5,000 cases in sub-sample 


0-3 


0-8 


1-2 


1-4 


2,500 „ „ „ 


0-4 


1-2 


1*7 


2-0 


500 „ „ „ 


0-9 


2-6 


3-8 


4-4 


250 „ „ „ 


— 


3-7 


5-4 


6-2 


Estimated from both samples (g) 










50,000 cases in main sample 


0-3 


0-9 


1-4 


2-0 


25,000 „ „ „ „ 


0-4 


1*2 


2-0 


2-8 


5,000 „ „ „ „ 


0-9 


2-8 


4-4 


6-3 


2,500 „ „ „ „ 


— 


4 


6 


9 


500 „ „ „ „ 


— 


9 


14 


20 



(a) Only 1 in 20 of actual errors would be greater than those shown. 

( b ) Tables 1, 20, 23 and 24. (d) Tables 4, 8 , 12 and 16. (/) Tables 7, 11, 15 and 19. 

(c) Tables 5, 9, 13 and 17. (e) Tables 2, 3, 21, 22, 25, 26, 27 and 28. (g) Tables 6 , 10, 14 and 18. 
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APPENDIX II — continued 



A Chi-squared “goodness of fit” test was used to establish whether the difference between 
the inception rates of those covered by sick pay arrangements and those not covered, within 
an occupation, could be attributed to sampling errors. Differences were considered statistically 
significant only if the chance of getting a difference in rates as great as or greater than that 
observed was less than one in twenty, on the assumption that there was really no difference 
between the two rates. In fact, the chance of obtaining a difference as great as or greater than 
that observed in those occupations where significance is indicated was in all cases considerably 
less than one in twenty. 

No simple way was available to test the significance of differences in the number of days 
of incapacity per person. An effective test would have involved an extension of the analyses 
which would have taken an excessive amount of computer time. 
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Tables 



NOTES AND DEFINITIONS 

1. Persons in samples. The samples were drawn from persons whose national insurance 
contribution cards were due to be exchanged at the beginning of June, 1961 and were exchanged 
before the end of August, 1961. They include — 

(1) men and women whose contribution cards were exchanged by their employers ; 

(2) a minority (about 3| per cent of men and 6f per cent of women), whether in employ- 
ment or not, who exchanged their own contribution cards; 

(3) unemployed men and women registered at Employment Exchanges of the Ministry 
of Labour. 

All persons for whom any “exempt rate” contributions were affixed to the card were excluded. 
(Such contributions are payable, for example, for married women and widows who have 
opted not to pay full contributions.) Persons who exchanged their own contribution cards 
were included only if the last space on the card bore a contribution as an employed person 
or if the card showed that at least 26 such contributions had been paid or credited in the 
contribution year. 

Figures in the tables are either the actual numbers obtained in the samples (the sizes of 
which are indicated at the head of each table) or proportions derived from the samples. 
Figures are not given for groups where the numbers obtained in the sample were considered 
too small to justify a detailed analysis. 

2. Industry. Analyses are based on the industries recorded on national insurance contribution 
cards, classified according to the Central Statistical Office’s Standard Industrial Classification 
(1958 Revision). For men, separate figures are given for each Order of the Standard Industrial 
Classification; for women, the numbers in some Orders were too small to justify separate 
analysis. 

3. Occupation. Analyses are based on the occupation followed by the employee on 5th June, 
1961, as stated by his employer; or, where the employee exchanged his own national insurance 
contribution card, on his own statement of his occupation; or, for unemployed persons 
registered at an Employment Exchange, on the usual occupation, as reported by the Ministry 
of Labour. Occupations were classified according to the General Register Office’s Classification 
of Occupations 1960. For men, separate figures are given for each Order of the Classification 
(except Order XXVI, Armed Forces, who were outside the scope of the enquiry); for women, 
the numbers in some Orders were too small to justify separate analysis. 



4. Social Class. Social classes were identified in accordance with the General Register Office’s 
Classification of Occupations, 1960. 



5. Area. Persons in the samples were classified according to their area of residence as shown 
by the latest address on their national insurance contribution card or, where the space for a 
change of address had not been completed, by any more recent address recorded in the records 
of the Ministry’s Central Office, Newcastle. Analyses follow the Central Statistical Office’s 
Standard Regions for Statistical Purposes. 



6. Age. Age means age at 31st December 1961, determined from the date of birth recorded 
in the Ministry’s central records. These dates are those given on first entering insurance under 
the National Insurance scheme or under the Unemployment or National Health Insurance 
and Contributory Pensions schemes which preceded it. All persons who reached age 65 (60 for 
women) in the course of the year covered by the enquiry and who could then take their retire- 
ment pensions had to be excluded from sickness analyses, because sickness is not recorded 
after a retirement pension becomes payable. To simplify analyses, age was determined by 
reference to year of birth only, so the maximum age of persons whose sickness, and sick pay 
entitlement, was analysed was under 64 for men and under 59 for, women at the mid-point 

1 1 1 Jywm 
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of the year covered by the enquiry. “All ages” means all ages from 15 to 63 or 58, as 
appropriate. 

7. Marital status. Women were classified according to their marital status at the 4th June, 
1961 as recorded in the Ministry’s central records. Spinsters, divorced women and widows 
were included under the heading “Single women” and only women whose husbands were 
alive at the 4th June, 1961 were included as “Married women”. 

8. Sick pay cover. Persons in the samples were classified as covered by sick pay schemes 
where their employers answered “Yes” to the question “Is this employee covered by any 
arrangement for sick pay?”; and, in the case of persons who exchanged their own cards, where 
they themselves said that they were in employment and covered by such an arrangement. The 
notes for the guidance of employers defined “sick pay” as meaning “payments made by the 
employer during absence caused by sickness whether under a formal scheme or not”. In the 
analyses in this Report no distinction has been made between “formal schemes” and informal 
arrangements. Overall, about 72 per cent of the men and 64 per cent of the women in the 
sub-sample covered by sick pay arrangements were said to have sick pay under a formal 
agreement. Excluding public authority schemes for which information was supplied centrally 
(Local Authorities, National Coal Board, Atomic Energy Authority, Electricity Council and 
Gas Council), the corresponding proportions were 62 per cent for men and 58 per cent for 
women. 

9. Symbols. The letters “n.e.c.” denote “not elsewhere classified”. A dash ( — ) denotes nil 
or less than half the final digit shown. 

10. Incapacity for work. See notes on page 74. 
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Table 1. Proportion of men covered by sick pay schemes — coni’ d. MEN 
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Table 2. Proportion of married women in each industry, occupation, social class and area who MARRIED 

were said to be covered by sick pay schemes WOMEN 

Two and a half per cent sample 
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Table 2. Proportion of married women covered by sick pay schemes — cont'd. 
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Table 3. Proportion of single women in each industry, occupation, social class and area who were 
said to be covered by sick pay schemes 

Two and a half per cent sample 
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Table 3. Proportion of single women covered by sick pay schemes — confd. 
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CHARACTERISTICS 

OF 

SICK PAY SCHEMES 
Tables 4 to 19 
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Table 4. Estimated ( a ) proportion of men in each industry, occupation, social class and area who ME. 

were covered by sick pay schemes with particular qualifying periods of employment 

. Per cent 
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(a) On the basis of both the sample enquiries. 



Qualifying period of employment 
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(a) On the basis of both the sample enquiries. 
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(a) On the basis of both the sample enquiries. 



Proportion of women for whom qualifying period was as shown 
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Table 8. Estimated (a) proportion of men in each industry, occupation, social class and area who MEN 

were covered by sick pay schemes with particular provisions regarding waiting days 

Per cent 
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(a) On the basis of both the sample enquiries. 



Table 8. All men: sick pay cover and provisions regarding waiting days (a) — cont’d. MEN 

Per cent 
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(a) On the basis of both the sample enquiries. 



Proportion of men with number of waiting days shown 
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Public administration and defence 



Proportion of men with number of waiting days shown 
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Table 10. Estimated (a) proportion of women in each industry, occupation, social class and area who WOMEN 

were covered by sick pay schemes with particular provisions regarding waiting days 

Per cent 
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(a) On the basis of both the sample enquiries. 
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Table 12. Estimated (a) proportion of men in each industry, occupation, social class and area who MEN 

were covered by sick pay schemes with specified maximum durations of payment 

Per cent 
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(a) On the basis of both the sample enquiries. 



Table 12. All men: sick pay cover and maximum duration of payment (a) — cont’d. ME 

Per cent 
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(a) On the basis of both the sample enquiries. 



Table 13. Men in each industry, occupation, social class and area who were said to be covered by MEN 

sick pay schemes, analysed by maximum duration of payment provided 
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(a) On the basis of both the sample enquiries. 
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Table 16. Estimated {a) proportion of men in each 
. sick pay schemes with specified amounts 





All 

amounts 

of 

sick 

pay 


“Full wages” 


Amount of sick pay at 

50 % of wages or more 
but less than full 


Without 

deduc- 

tion 


Less 

N.I. 

benefit 


Less some 
deduction 
according 
to scale 
operated 
by 

employer 


Without 

deduc- 

tion 


Less 

N.I. 

benefit 


Less some 
deduction 
according 
to scale 
operated 
by 

employer 


A. ALL INDUSTRIES 


56-6 


7-0 


32-1 


0-5 


0-8 


1-0 


— 


I 


Agriculture, forestry, fishing 


29-1 


2-8 


22-0 


0-1 


0-5 


0-1 


- 


II 


Mining and quarrying 


93-6 


0-4 


13-5 


- 


0-2 


- 


- 


III 


Food, drink and tobacco 


73-3 


8-2 


34-7 


1-6 


4-1 


8-2 


0-5 


IV 


Chemicals and allied industries 


84-2 


7-4 


55-0 


1-5 


2-6 


3-1 


- 


V 


Metal manufacture 


25-6 


7-4 


9-9 


0-3 


0-2 


0-1 


- 


VI 


Engineering and electrical goods ... 


43-8 


8-5 


23-7 


0-8 


0-9 


0-4 


- 


VII 


Shipbuilding and marine engineering 


33-1 


3-4 


20-6 


0-3 


0-5 


0-3 


- 


VIII 


Vehicles 


490 


10-6 


10-7 


11 


0-3 


0-1 


- 


IX 


Metal goods not elsewhere specified 


32-2 


6-4 


13-2 


0-1 


0-9 


1-0 


- 


X 


Textiles 


34-4 


8-1 


19-2 


0-3 


0-5 


0-3 


- 


XI 


Leather, leather goods and fur 


32-3 


7-4 


13-7 


- 


0-7 


- 


- 


XII 


Clothing and footwear 


34-1 


5-2 


21-3 


- 


- 


- 


- 


XIII 


Bricks, pottery, glass, cement, etc.... 


440 


4-7 


12-4 


0-6 


M 


0-6 


- 


XIV 


Timber, furniture, etc. 


28-4 


5-5 


14-4 


0-2 


1-4 


- 


- 


XV 


Paper, printing and publishing 


57-8 


9-7 


23-3 


1*0 


2-7 


1-2 


0-1 


XVI 


Other manufacturing industries 


49-0 


5-8 


20-9 


- 


1-6 


0-3 


- 


XVII 


Construction 


25-8 


2-6 


18-1 


0-1 


0-2 


- 


- 


XVIII 


Gas, electricity and water 


950 


0-3 


94-4 


01 


0-1 


- 


- 


XIX 


Transport and communication 


69-4 


5-4 


23-2 


0-9 


0-5 


5-5 


- 


XX 


Distributive trades 


69-8 


11*1 


50-9 


0-8 


0-8 


0-1 


- 


XXI 


Insurance, banking and finance ... 


86-3 


36-4 


41-9 


01 


0-2 


— 


- 


xxn 


Professional and scientific services... 


90-6 


7-4 


81-0 


0-1 


0-1 


- 


- 


XXIII 


Miscellaneous services 


53-1 


9-4 


33-6 


0-3 


1-7 


0-4 


- 


XXIV 


Public administration and defence... 


94-9 


3-7 


91*1 


" 









(a) On the basis of both 
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MEN 



industry and occupation who were covered by 
of sick pay at the commencement of payment 



Per cent 



commencement of payment 



Less than 50 % of wages 


Flat rate of 




Amount 

at 

employer’s 

discretion 


Amount 
not stated 
or not 
otherwise 
classified 


Without 

deduction 


Less 

N.I. 

benefit 


Less some 
deduction 
according 
to scale 
operated 
by 

employer 


£8 or 
more 


£5 or 
more but 
less 

than £8 


£3 or 
more but 
less 

than £5 


£2 or 
more but 
less 

than £3 


£1 or 
more but 
less 

than £2 


Less than 
£1 


0-3 


__ 


_ 


0-1 


0-5 


1-3 


2-7 


6-5 


0-4 


1-9 


1-3 


0-1 


— 


- 


0-1 


0-1 


0-2 


0-4 


0-2 


- 


2-4 


0-2 


0-1 


— 


- 


- 


- 


01 


0-3 


78-7 


- 


0-3 


0-2 


4-1 


0-3 


0-2 


0-3 


0-3 


2-9 


2-3 


1-3 


0-3 


3-1 


0-8 


1-1 


— 


- 


0-2 


0-2 


1-7 


1-7 


4-6 


1-5 


1-8 


1-7 


— 


— 


- 


01 


0-2 


1-2 


1-3 


2-2 


0-6 


1-3 


0-8 


0-1 


— 


01 


0-1 


0-5 


2-4 


1-3 


1-4 


0-4 


1-8 


1-2 


_ 


— 


— 


- 


0-1 


0-9 


3-2 


1-2 


0-3 


1-2 


1-2 


— 


— 


- 


- 


3-3 


6-5 


80 


2-4 


20 


1-2 


2-6 


0-2 


0-1 


— 


- 


1-2 


1-6 


1-6 


1-6 


0-6 


1-4 


2-4 


0-2 


— 


— 


0-1 


- 


0-6 


0-2 


1-2 


1-2 


1-7 


0-7 


— 


— 


- 


- 


- 


0-7 


0-7 


3-2 


1-4 


3-9 


0-7 


— 


— 


— 


0-2 


- 


- 


0-5 


1-3 


1-2 


3-2 


1-2 


— 


— 


— 


0-1 


0-2 


6-9 


5-1 


3-9 


1-6 


1-9 


4-9 


0-2 


— 


— 


- 


0-3 


0-8 


1-5 


0-8 


- 


2-6 


0-6 


3-0 


— 


0-2 


0-5 


3-7 


20 


1-5 


2-4 


- 


3-4 


3-1 


0-3 


— 


— 


- 


0-4 


1-5 


2-4 


8-4 


2-7 


2-5 


2-2 


0-1 


- 


- 


- 


0-3 


0-6 


0-9 


1-0 


- 


1-6 


0-2 


— 


— 


- 


- 


- 


- 


- 


0-2 


- 


- 


- 


01 


— 


— 


0-2 


0-2 


0-5 


16-6 


8-5 


0-6 


0-9 


6-2 


0-2 


— 


— 


0-2 


0-1 


0-3 


0-4 


0-3 


- 


41 


0-4 


0-4 


— 


- 


0-3 


- 


- 


0-4 


0-3 


- 


5-3 


0-9 


— 


— 


- 


- 


0-1 


0-1 


- 


- 


- 


1-8 


- 


0-2 


- 


- 


- 


0-4 


0-6 


1-3 


1-0 


- 


3-8 


0-5 

























the sample enquiries. 
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Table 16. All men: sick pay cover 















Amount of sick pay at 






All 

amount. 

of 

sick 

pay 




‘Full wag 


es” 


50% 

bu 


f wages 
less tha 


or more 
n full 






Without 

deduc- 

tion 


Less 

N.I. 

benefit 


Less some 
deduction 
according 
to scale 
operated 
by 

employer 


Without 

deduc- 

tion 


Less 

N.I. 

benefit 


Less some 
deduction 
according 
to scale 
operated 
by 

employer 


B. ALL OCCUPATIONS 


56-6 


70 


32-1 


0-5 


0-8 


10 


_ 


I 


Farmers, foresters, fishermen 


38-8 


3-8 


29-8 


0-1 


0-7 


0-1 


- 


II 


Miners and quarrymen 


95-5 


0-2 


10-4 


- 


- 


- 


— 


III 


Gas, coke and chemicals makers .. 


72-8 


2-5 


45-5 


1-6 


3-0 


2-6 


— 


IV 


Glass and ceramics makers 


39-3 


1-6 


7-9 


- 


1-0 


0-6 


— 


V 


Furnace, forge, foundry, rolling 
mill workers 


25-2 


3-2 


6-3 


01 


0-4 


0-1 


_ 


VI 


Electrical and electronic workers .. 


58-6 


5-0 


37-4 


0-7 


1-1 


1-0 


— 


VII 


Engineering and allied trades 
workers n.e.c 


39-4 


3-9 


16-6 


0-4 


10 


0-8 


0-1 


vra 


Woodworkers 


30 '0 


3-0 


16-8 


0-1 


0-7 


0-4 


0-1 


IX 


Leather workers 


26-0 


30 


13-7 


— 


0-3 


— 


— 


X 


Textile workers 


22-2 


4-6 


10-7 


0-5 


0-7 


01 


— 


XI 


Clothing workers 


300 


2-7 


20-2 


— 


0-6 


0-3 


— 


XII 


Food, drink and tobacco workers ... 


65-2 


6-4 


39-9 


1-2 


2-4 


50 


0-3 


XIII 


Paper and printing workers 


50-2 


5-2 


15-7 


0-8 


3-4 


1-3 


0-2 


xrv 


Makers of other products 


44-3 


5-7 


19-6 


0-5 


2-1 


0-9 


— 


XV 


Construction workers 


35-8 


2-4 


27-2 


0-2 


0-6 


0-3 


_ 


XVI 


Painters and decorators 


33-8 


2-4 


23-0 


— 


0-7 


0-8 


_ 


XVII 


Drivers of stationary engines, 
cranes, etc 


54-0 


1-7 


24-4 


0-6 


1-1 


1-0 




XVIII 


Labourers n.e.c 


42-2 


2-0 


23-4 


0-3 


0-7 


1-1 


0-1 


XIX 


Transport and communications 
workers 


61-2 


4.9 


23-6 


0-7 


0-6 


4-6 




XX 


Warehousemen, storekeepers, 
packers, bottlers 


61-4 


7-8 


36-8 


0-8 


2-0 


12 




XXI 


Clerical workers 


88-4 


19-5 


61-0 


0-8 


0-3 


0-6 


_ 


XXII 


Sales workers 


78-1 


13-6 


55-2 


0-8 


0-9 


0-1 


_ 


XXIII 


Service, sport and recreation workers 


71 T 


8-8 


55-2 


0-1 


0-5 


0-5 





XXIV 


Administrators and managers 


87-2 


25-4 


53-1 


0-8 


0-2 


0-3 


_ 


XXV 


Professional, technical workers, 
artists 


91-8 


15-6 


71 -1 


0-9 


0-2 


0-1 


- 



(a) On the basis of both 
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and amount of sick pay (a) — cont'd. 



MEN 
Per cent 



commencement of payment 



Less the 


n 50% 


5f wages 




Flat rate of 


Amount 

at 

employer’s 

discretion 


Amount 
not stated 
or not 
otherwise 
classified 


Without 

deduction 


Less 

N.I. 

benefit 


Less some 
deduction 
according 
to scale 
operated 
by 

employer 


£8 or 
more 


£5 or 
more but 
less 

than £8 


£3 or 
more but 
less 

than £5 


£2 or 
more but 
less 

than £3 


£1 or 
more but 
less 

than £2 


Less than 
£1 


0-3 


- 


- 


0-1 


0-5 


1-3 


2-7 


6-5 


0-4 


1-9 


1-3 


01 


- 


- 


0-1 


0-2 


0-2 


0-5 


0-5 


0-1 


2-4 


0-2 


- 


- 


— 


- 


- 


0-1 


- 


84-5 


- 


- 


0-2 


1-4 


- 


- 


0-6 


0-8 


2-8 


1-7 


4-9 


1-4 


1-8 


2-3 


~ 


- 


- 




0-3 


7-9 


5-1 


3-8 


2-2 


2-9 


6-1 


0-1 


- 


0-1 


- 


0-9 


2-5 


2-6 


6-2 


0-7 


0-7 


1-4 


0-2 


- 


- 


- 


0-9 


2-4 


2-7 


3-9 


0-8 


1-2 


1-3 


0-4 


- 


0-1 


0-1 


1-2 


3-1 


4-1 


4-0 


1-0 


0-9 


1-8 


0-3 


- 


- 


- 


0-4 


0-9 


2-0 


2-0 


0-4 


1-7 


1-1 


- 


- 


- 


0-2 


- 


0-6 


0-3 


2-5 


1-7 


2-4 


1-3 


01 


_ 


- 


~ 


- 


0-8 


0-2 


1-6 


1-2 


0-9 


0-7 


- 


- 


- 


0-3 


- 


0-6 


1-7 


0-6 


0-3 


1-6 


0-9 


1-5 


0-3 


- 


0-2 


0-1 


1-7 


1-9 


0-6 


- 


3-3 


0-5 


3-7 


- 


- 


0-8 


3-9 


2-7 


2-6 


2-6 


- 


3-1 


40 


0-1 


- 


- 


- 


1-4 


1-3 


2-1 


5-6 


1-6 


1-6 


1-8 


0-1 


- 


- 


- 


0*1 


0-5 


0-9 


1-4 


0-2 


1-4 


0-6 


0-2 


- 


- 


- 


0-8 


1-0 


2-0 


1-6 


0-2 


0-2 


0-9 


0-7 


— 


0-1 


0-1 


0-7 


2-1 


2-7 


15-3 


0-5 


0-7 


2-5 


0-6 


01 


- 


0-1 


0-3 


1-2 


2-9 


6-4 


0-5 


0-8 


1-8 


0-5 


- 


- 


0-1 


0-3 


1-0 


12 • 3 


6-8 


0-6 


1-5 


3-7 


0-6 


— 


0-1 


0-1 


0-8 


2-4 


1-7 


3-3 


0-6 


2-2 


0-8 


- 


- 


- 


0-1 


0-1 


0-3 


0-8 


0-5 


- 


3-6 


0-7 


0-2 


- 


- 


0-4 


0-1 


0-3 


0-5 


01 


- 


5-0 


0-8 


0-1 


- 


- 


_ 


0-3 


0-4 


0-8 


1-9 


0-2 


1-8 


0-5 


- 


- 


- 


- 


0-1 


0-1 


01 


01 


- 


6-5 


0-6 


- 


- 


- 


- 


0-1 


0-1 


0-1 


0-2 


- 


3-0 


0-4 



the sample enquiries. 
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Table 17. Men in each industry and occupation who were said to be covered by 

Half per 









Amount of sick pay at 








“Full wages” 


50 % of wages or more 
but less than full 






Number 

of 

men 


Without 

deduc- 

tion 


Less 

N.I. 

benefit 


-ess some 
deduction 
according 
to scale 
operated 
by 

employer 


Without 

deduc- 

tion 


Less 

N.I. 

benefit 


Less some 
deduction 
according 
to scale 
operated 
by 

employer 




















A. ALL INDUSTRIES 


33,646 


12-4 


56-8 


0-9 


1-4 


1-8 


_ 


I 


Agriculture, forestry, fishing 


465 


9-7 


75-7 


0-2 


1-8 


0-2 


- 


II 


Mining and quarrying 


3,277 


0-4 


14-4 


- 


0-2 


- 


- 


III 


Food, drink and tobacco 


1,451 


11-2 


47-3 


2-2 


5-7 


11-1 


0-7 


IV 


Chemicals and allied industries .. 


1,514 


8-8 


65-4 


1-8 


3-0 


3-7 


- 


V 


Metal manufacture 


653 


29-1 


38-6 


M 


0-8 


0-5 


- 


VI 


Engineering and electrical goods .. 


2,870 


19-5 


54-2 


1-7 


2-2 


0-8 


0-1 


VII 


Shipbuilding and marine engineering 


252 


10-3 


62-1 


0-8 


1-6 


0-8 


- 


vm 


Vehicles 


1,651 


21-7 


21-8 


2-3 


0-7 


0-1 


- 


IX 


Metal goods not elsewhere specified 


430 


19-9 


40-9 


0-2 


2-7 


3-0 


- 


X 


Textiles 


591 


23-7 


55-9 


0-8 


1-4 


1-0 


- 


XI 


Leather, leather goods and fur 


46 


22-8 


42-4 


- 


2-2 


- 


- 


XII 


Clothing and footwear 


190 


15-3 


62-4 


- 


- 


- 


- 


XIII 


Bricks, pottery, glass, cement, etc... 


519 


10-7 


28-1 


1-3 


2-5 


1-3 


- 


XIV 


Timber, furniture, etc. 


217 


19-5 


50-8 


0-7 


4-8 


- 


- 


XV 


Paper, printing and publishing 


957 


16-7 


40-3 


1-7 


4-7 


21 


0-1 


XVI 


Other manufacturing industries 


386 


11-9 


42-6 


- 


3-2 


0-6 


- 


XVII 


Construction 


1,546 


10-1 


70-3 


0-2 


10 


0-2 


- 


xvin 


Gas, electricity and water 


1,473 


0-3 


99-4 


0-1 


01 


- 


- 


XIX 


Transport and communication 


3,429 


7-8 


33-5 


1-3 


0-7 


8-0 


0-1 


XX 


Distributive trades 


3,751 


15-9 


72-9 


M 


1-2 


0-2 


- 


XXI 


Insurance, banking and finance . . 


1,110 


42-3 


48-6 


0-1 


0-2 


- 


- 


XXII 


Professional and scientific services.. 


2,583 


8-2 


89-5 


0-1 


0-1 


- 


- 


XXIII 


Miscellaneous services 


1,715 


17-6 


63-2 


0-6 


3-3 


0-7 


— 


XXIV 


Public administration and defence. . 


2,569 


4-0 


960 


“ 


" 
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sick pay schemes, analysed by amount of sick pay at commencement of payment 
cent sample 



MEN 



commencement of payment 



Less than 50% of wages 




Flat rate of 










Without 

deduction 


Less 

N.I. 

benefit 


Less some 
deduction 
according 
to scale 
operated 
by 

employer 


£8 or 
more 


£5 or 
more but 
less 

than £8 


£3 or 
more but 
less 

than £5 


£2 or 
more but 
less 

than £3 


£1 or 
more but 
less 

than £2 


Less than 
£1 


Amount 

at 

employer’s 

discretion 


Amount 
not stated 
or not 
otherwise 
classified 



Per cent 



0-6 


_ 





0-2 


0-9 


2-3 


4-7 


11-5 


0-8 


3-4 


2-4 


0-4 


- 


- 


0-2 


0-3 


0-6 


1-3 


0-6 


- 


8 '2 


0-6 


0-1 


- 


- 


- 


- 


01 


0-3 


84-1 


- 


0-3 


0-2 


5-6 


0-4 


0-3 


0-4 


0-4 


4-0 


3-1 


1-8 


0-4 


4-3 


t-l 


1-4 


- 


- 


0-3 


0-3 


20 


2-0 


5-4 


1-8 


2-2 


2-0 


— 


— 


— 


0-2 


0-7 


4-7 


50 


8-4 


2-5 


5-1 


3-1 


0-3 


0-1 


0-2 


0-2 


M 


5-4 


3-0 


3-3 


1-0 


41 


2-7 


— 


- 


- 


- 


0-4 


2-6 


9-5 


3-6 


0-8 


3-8 


3-8 


— 


— 


__ 


0-1 


6-8 


13-2 


16-4 


4-9 


4-2 


2-5 


5-3 


0-7 


0-3 


- 


- 


3-8 


4-9 


4-9 


4-9 


1-7 


4-4 


7-6 


0-7 


— 


— 


0-2 


— 


1*9 


0-6 


3-6 


3-5 


4-8 


2-1 


_ 


— 


— 


— 


— 


2-2 


2-2 


9-8 


4-3 


12-0 


2-2 


— 


— 


— 


0-5 


— 


- 


1-6 


3-9 


3-4 


9-5 


3-4 


_ 


— 


— 


0-2 


0-5 


15-8 


11-5 


9-0 


3-6 


4-4 


1M 


0-7 


— 


— 


- 


M 


2-8 


5-3 


3-0 


- 


9-2 


2-1 


5-2 


— 


0-4 


0-9 


6-4 


3-4 


2-7 


4-2 


- 


5-9 


5-3 


0-5 


— 


— 


— 


0-9 


3-0 


4-9 


17-2 


5-6 


5-1 


4-4 


0-2 


— 


- 


0-1 


10 


2-3 


3-6 


3-8 


0-1 


6-2 


0-9 


— 


— 


— 


- 


- 


- 


- 


0-2 


- 


- 


- 


0-1 


— 


— 


0-3 


0-3 


0-7 


23-9 


12-2 


0-9 


1-3 


90 


0-3 


— 


— 


0-2 


0-2 


0-4 


0-6 


0-4 


- 


5-9 


0-5 


0-5 


— 


- 


0-4 


- 


- 


0-5 


0-4 


- 


6-1 


10 


— 


— 


— 


- 


0-1 


0-1 


- 


- 


- 


1*9 


~ 


0-3 


01 


- 


- 


0-7 


1-1 


2-4 


1*9 


- 


7-2 


0-9 
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Table 17. Men covered by sick pay 









Amount of sick pay at 








“Full wages” 


50% of wages or more 
but less than full 






Number 

of 

men 


Without 

deduc- 

tion 


Less 

N.I. 

benefit 


.ess some 
deduction 
according 
to scale 
operated 
by 

employer 


Without 

deduc- 

tion 


Less 

N.I. 

benefit 


.ess some 
deduction 
according 
to scale 
operated 
by 

employer 














B. ALL OCCUPATIONS 


33,646 


12-4 


56-8 


0-9 


1-4 


1-8 


— 


I 


Farmers, foresters, fishermen 


723 


9-8 


76-7 


0-1 


1-9 


0-3 


- 


II 


Miners and quarrymen 


2,275 


0-2 


10-9 


- 


- 


- 


- 


III 


Gas, coke and chemicals makers . . . 


428 


3-4 


62-5 


2-2 


4-1 


3-5 


- 


IV 


Glass and ceramics makers 


135 


4-1 


20-0 


- 


2-6 


1-5 


- 


V 


Furnace, forge, foundry, rolling 
mill workers 


287 


12-6 


25-0 


0-3 


1-4 


0-3 


— 


VI 


Electrical and electronic workers ... 


863 


8-5 


63-9 


1-2 


1-8 


1-6 


- 


VII 


Engineering and allied trades 
workers n.e.c 


3,879 


10-0 


42-0 


M 


2-6 


2-1 


0-1 


VIII 


Woodworkers 


501 


9-9 


56-0 


0-5 


2-2 


1-3 


0-2 


IX 


Leather workers 


82 


11-6 


52-4 


- 


1-2 


- 


- 


X 


Textile workers 


199 


20-9 


48-4 


2-3 


3-3 


0-5 


- 


XI 


Clothing workers 


95 


8-9 


67-4 


- 


2-1 


M 


- 


XII 


Food, drink and tobacco workers ... 


671 


9-8 


61-2 


1-8 


3-7 


7-6 


0-4 


XIII 


Paper and printing workers 


423 


10-4 


31-4 


1-7 


6-7 


2-6 


0-5 


XIV 


Makers of other products 


352 


12-8 


44-2 


1-1 


4-7 


2-0 


- 


XV 


Construction workers 


795 


6-7 


76-0 


0-5 


1-6 


0-8 


- 


XVI 


Painters and decorators 


417 


7-0 


68-1 


- 


2-0 


2-4 


- 


XVII 


Drivers of stationary engines, 
cianes, etc 


813 


3-1 


45-2 


M 


2-1 


1-9 


— 


xvm 


Labourers n.e.c 


2,314 


4-7 


55-5 


0-8 


1-6 


2-6 


01 


XIX 


Transport and communications 
workers 


3,073 


8-0 


38-5 


1-1 


1-0 


7-5 


01 


XX 


Warehousemen, storekeepers, 
packers, bottlers 


1,438 


12-7 


59-9 


1-3 


3-3 


2-0 


— 


XXI 


Clerical workers 


3,941 


220 


69-1 


0-9 


0-4 


0-6 


- 


XXII 


Sales workers 


2,665 


17-5 


70-7 


1-0 


M 


0-2 


- 


XX3II 


Service, sport and recreation workers 


1,857 


12-4 


77-6 


0-2 


0-8 


0-8 


- 


XXIV 


Administrators and managers 


1,501 


29-2 


60-9 


0-9 


0-3 


0-3 


- 


XXV 


Professional, technical workers, 
artists 


3,915 


17-0 


77-4 


1-0 


0-2 


0-1 


- 
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schemes: amount of sick pay — cont'd. 



MEN 



commencement of payment 



Less than 50% 


f wages 


Flat rate of 


Amount 

at 

employer’s 

discretion 


Amount 
not stated 
or not 
otherwise 
classified 


Without 

deduction 


Less 

N.I. 

benefit 


Less some 
deduction 
according 
to scale 
operated 
by 

employer 


£8 or 
more 


£5 or 
more but 
less 

than £8 


£3 or 
more but 
less 

than £5 


£2 or 
more but 
less 

than £3 


£1 or 
more but 
less 

than £2 


Less than 
£1 



Per cent 



0-6 


_ 


_ 


0-2 


0-9 


2-3 


4-7 


11-5 


0-8 


3-4 


2-4 


0-3 


- 


- 


0-1 


0-4 


0-6 


1-3 


1-4 


0-3 


6-2 


0-6 


- 


- 


- 


- 


- 


0-1 


- 


88-5 


- 


- 


0-2 


2-0 


- 


- 


0-8 


11 


3-9 


2-3 


6-8 


1-9 


2-5 


3-2 


- 


- 


- 


- 


0-7 


20-0 


13-0 


9-6 


5-6 


7-4 


15-6 


0-3 


- 


0-3 


- 


3-7 


9-8 


10-3 


24-6 


2-6 


30 


5-8 


0-3 


- 


- 


- 


1-6 


4-2 


4-7 


6-7 


1-4 


2-0 


2-2 


1-0 


— 


0-2 


0-2 


2-9 


8-0 


10-3 


10-1 


2-5 


2-4 


4-5 


0-9 


- 


- 


- 


1-3 


3-1 


6-8 


6-8 


1-5 


5-8 


3-8 


- 


- 


- 


0-6 


- 


2-4 


1-2 


9-8 


6-7 


9-1 


4-9 


0-5 


- 


- 


- 


- 


3-5 


1-0 


7*1 


5-5 


4-0 


3-0 


— 


- 


- 


1-1 


- 


2-1 


5-8 


2-1 


1-1 


5-3 


3-2 


2-3 


0'4 


- 


0-3 


0-1 


2-5 


2-9 


1-0 


- 


5-1 


0-8 


7-3 


- 


- 


1-7 


7-8 


5-3 


5-2 


5-1 


- 


6-3 


80 


J-3 


- 


- 


- 


3-3 


3-0 


4-8 


12-6 


3-6 


3-6 


4-1 


0-3 


- 


- 


- 


0-3 


1-4 


2-6 


3-9 


0-4 


3-9 


1-6 


0-7 


- 


- 


- 


2-4 


30 


5-9 


4-8 


0-5 


0-7 


2-5 


1-2 


_ 


0-1 


0-1 


1-3 


3-8 


4-9 


28-3 


0-9 


1-2 


4-6 


1-5 


0-2 


- 


0-2 


0-7 


2-8 


6-8 


15-2 


1-1 


1-9 


4-3 


0-8 


- 


0-1 


0-2 


0-6 


1-7 


20-0 


11-1 


1-0 


2-4 


6-0 


0-9 


0-1 


0-2 


01 


1-3 


40 


2-8 


5-4 


1-0 


3-5 


1-4 


- 


- 


- 


0-1 


0-1 


0-3 


0-9 


0-6 


- 


4-1 


0-8 


0-3 


- 


- 


0-5 


0-2 


0-4 


0-6 


0-2 


- 


6-4 


1-0 


0-2 


- 


- 


- 


0-4 


0-6 


1-2 


2-6 


0-2 


2-5 


0-7 


- 


- 


- 


- 


0-1 


0-1 


0-1 


0-1 


- 


7-4 


0-7 


— 


- 


- 


- 


0-1 


0-1 


0-2 


0-2 


0-1 


3-3 


0-4 
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k! d 
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Amount of sick pay at commencement of payment 


Amount not 


stated, or 
not otherwise 
classified 


vo — o\ — — < vo -d- ov vo cn — < v-i ^ oo vo r-i 

© —O'-^OO — — OOOO 1 O V-* ooooo 


Amount 


at 

employer’s 

discretion 


2-6 

5-4 

0- 5 
2-0 
M 
3-0 
3-7 
3-3 
3-1 

3- 7 

1- 4 

4- 2 

2- 6 

0- 4 

2- 5 

3- 9 
3-3 
2-5 

1- 6 

- 


Flat rate of 


t/i 53 

5 


i i 1 °l 1 1 1 


£1 or more 
but less 
than £2 


00 -vf 00 Ov rp en o\ -y 7 1 T 1 ™ T i 

O HNOOONifO II 1 1 O Ov ro O O © 1 


£2 or 
more 


t-~ f-oovot— m — ov'/ici— 'd , t~- o\ ^ ^ T - 7 * 

o NNmOONhOOOO 1 © O cn o o © o 


Less than 50% of J 
wages 


Less N.I. 
benefit ( b ) 


t 1 Ii 1 1 H 1 1 1 1 1 1 1 II 


Without 

deduction 


0- 3 

1- 8 
0-5 
0-3 
0-1 

2-7 

0-1 

0-4 

0- 3 

1- 6 
0-2 

0-1 


50 % of wages or more 1 
but less than full 


Less N.I. 
benefit ( b ) 


CO -4 0flr.OMVONrt H °o O 

O Oi-OhOOBO 1 1 6 1 O O 7-000 1 


Without 

deduction 


r— — < r-i vo -7 ro oo 7- co 7- r- orsrsoo 

O cocoOOOco loo 1 O 1 © 1 vfooo 1 


“Full wages” 


Less N.I. 
benefit (b) 


44- 8 

30- 7 
63-2 
340 

8-7 

8-5 

25-2 

47-5 

58-3 

45- 0 
81-8 

31- 0 
90-5 

44-8 

34-0 

i 23-3 
62-0 
57-3 
43-1 
86-5 

1 


Without 

deduction 


7-9 

6- 7 

7- 6 
90 
3-5 

3- 1 
6-1 

4- 7 

8- 4 
38-4 

60 

8-0 

1-6 

7-9 

11-3 

3-2 
17-8 
70 
1 5-1 

; 4-2 


All 

amounts 

of 


sick 

pay 


59-5 

62-8 

83-8 

49-8 

17-4 

17-4 

48-0 

72-5 

71-6 

88-0 

89-3 

45-0 

92-0 

59-5 
! 67-6 

I 47-1 
| 85-4 

! 69-7 

j 53-7 
1 92-6 

j 
1 




II gf 


A. ALL INDUSTRIES 

HI Food, drink and tobacco ... 

IV Chemicals and allied industries . 
VI Engineering and electrical goods . 

X Textiles 

XII Clothing and footwear 
XV Paper, printing and publishing 
XEX Transport and communication . 

XX Distributive trades 

XXI Insurance, banking and finance . 
xxn Professional and scientific service^ 
XXUI Miscellaneous services 
XXIV Public administration and defence 

B. ALL OCCUPATIONS 

XIX Transport and communications w 
XX Warehousemen, storekeepers, pa 

bottlers 

XXI Clerical workers 

XXH Sales workers 

XXUI Service, sport and recreation wor 
XXV Professional, technical workers, a 



[ 52 ] 



Printed image digitised by the University of Southampton Library Digitisation Unit 



(а) On the basis of both the sample enquiries. 

(б) csr, in a few cases, some other deduction according to scale operated by employer. 



Amount of sick pay at commencement of payment 




< 
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(a) or, in a few cases, some other deduction according to scale operated by employer. 
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NUMBERS 

IN THE SAMPLE 

Tables 20 to 22 
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Table 20. Men in the sample in each industry, occupation, social class and area, analysed by sick MEN 

pay cover and age 

Five per cent sample Number 
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Q -7 

[Tl £4 

mW 

Ss 

53 o 



|j 

1 



S <d 



S' a 

SI? 



<N 

u 

3 

H 



Age at 31st December, 1961 


55 to 58 


2791 

1404 

1387 

12 

3 

9 

17 

17 

112 

61 

51 

39 

31 

8 

1 

15 

175 

75 

100 

8 

3 

5 

38 

16 
22 
73 
17 
56 

356 

36 

320 

11 

3 

8 


45 to 54 


6353 

3151 

3202 

44 

10 

34 

49 

47 
2 

237 

134 

103 

108 

76 

32 

62 

14 

48 

472 

181 

291 

10 

3 

7 

146 

57 

89 

192 

56 

136 

784 

96 

688 

29 

6 

23 


5 


4011 

1981 

2030 

39 
10 
29 

40 
40 

172 

90 

82 

74 

59 

15 

34 
15 
19 

386 
148 
238 

92 

35 
57 

153 

39 

114 

429 

42 

387 
19 

4 

15 


tj- 

0 


5642 

3233 

2409 

30 

10 

20 

56 

53 

3 

226 

150 

76 

122 

104 

18 

51 

32 

19 

589 

284 

305 

11 

9 

2 

116 

66 

50 

158 

41 

117 

420 

65 

355 

26 

4 

22 


Up to 24 | 


6930 

3750 

3180 

50 

18 

32 

38 

38 

320 

196 

124 

200 

173 

27 

77 

43 

34 

784 

372 

412 

9 

7 

2 

145 

89 

56 

209 

67 

142 

551 

100 

451 

31 

7 

24 


All 

ages 


25727 

13519 

12208 

175 

51 

124 

200 

195 

5 

1067 

631 

436 

543 

443 

100 

244 

109 

135 

2406 

1060 

1346 

38 

22 

16 

537 

263 

274 

785 

220 

565 

2540 

339 

2201 

116 

24 

92 




All 

S.P. 

Other 

All 

S.P. 

Other 

All 

S.P. 

Other 

All 

S.P. 

Other 

All 

S.P. 

Other 

All 

S.P. 

' Other 

All 

S.P. 

Other 

All 

S.P. 

Other 

All 

S.P. 

Other 

All 

S.P. 

Other 

All 

S.P. 

Other 

All 

S.P. 

Other 




A. ALL INDUSTRIES 

I Agriculture, forestry, fishing 

II Mining and quarrying 

ITT Food, drink and tobacco 

IV Chemicals and allied industries 

V Metal manufacture 

VI Engineering and electrical goods 

VII Shipbuilding and marine engineering ... 

Vm Vehicles ... 

IX Metal goods not elsewhere specified 

X Textiles 

XI Leather, leather goods and fur 
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Bricks, pottery, glass, cement, etc. 
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Not known or not classifiable 



Table 21. Married women in the sample, by sick pay cover and age — coni’ d. MARRIED 
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Food, drink and tobacco workers 
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Table 21. Married women in the sample, by sick pay cover and age — cont’d. MARRIED 
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East and West Ridings Region 
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Table 22. Single women in the sample in each industry, occupation, social class and area, analysed SINGLE 

by sick pay cover and age WOMEN 

Two and a half per cent sample Number 
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Leather, leather goods and fur 



Bricks, pottery, glass, cement, etc. 
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Public administration 
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Other 3017 2113 
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Tables 23 to 28 



ADDITIONAL NOTES 

1. Days of incapacity. Days of incapacity are days of certified incapacity for work reported 
to the Ministry in connection with a claim for sickness benefit or an application to have 
contributions credited, and include weekdays only. Six days, therefore, equal one week. 
Days of incapacity caused by industrial accidents and prescribed diseases for which injury 
benefit was payable under the Industrial Injuries Acts were not included in the analyses. Days 
of incapacity in short spells lasting three days or less are not included in the tables in this 
Report (see Note 2). 

2. Spell of incapacity. A spell of incapacity means any continuous period of incapacity for 
work for which medical certificates were submitted to the Ministry for the purpose of sickness 
benefit or contribution credits. Spells of incapacity for work caused by industrial accidents 
and prescribed diseases for which injury benefit was payable under the Industrial Injuries 
Acts were not included in the analyses. Spells of incapacity which last three days or less are 
commonly not reported to the Ministry because of the provision for “waiting days” before 
National Insurance sickness benefit becomes payable and such spells were therefore excluded 
from the analyses in this Report. 

3. Inception rates (persons). The observed rate (persons) of a group of persons is the number 
of people in that group who at any time in the period from 5th June, 1961 to 2nd June, 1962, 
commenced a spell of incapacity which lasted four days or more, divided by the number of 
persons in that group. The inception rate for a group of men, standardised for age, is the rate 
which would have obtained in that group if the distribution by age of men in the group had 
been the same as that of the complete sample of men. The rate for a group of women, standard- 
ised for age, is the rate which would have obtained if the distribution by age of the women 
in the group had been the same as that of the complete sample of single and married women 
combined together. 

4. Average number of days of incapacity. The observed average number of days of incapacity 
in a group is the number of days of incapacity in the period from 5th June, 1961 to 2nd June, 
1962 experienced by the group (excluding days in spells of incapacity which lasted less than 
four days) divided by the number of persons in that group. The average number of days of 
incapacity of a group of men, standardised for age, is the average number of days of incapacity 
which would have been experienced by men in that group if the distribution by age of men 
in the group had been the same as that of the complete sample of men. The standardised 
average number of days of incapacity of a group of women is the average number of days of 
incapacity which that-, group would have experienced if the distribution by age of women in 
the group had been the same as that of the complete sample of women, both married and 
single combined. 
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Table 23. Proportion of men in each occupation, social class and area who commenced one or more 
spells (a) of incapacity for work in the year which ended on 2nd June 1962, with correspond- 
ing proportions for men covered by sick pay schemes and other men 

INCEPTION RATES (PERSONS) 

Based on a five per cent sample Number per hundred 
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per hundred men in each occupation, social class and area 
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Table 27. Proportion of single women in each occupation, social class and area who commenced one SINGLE 
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Rate standardised for age 


Other 

single women 


31-9 

25- 0 

40-8 

35- 0 
34-5 

33- 5 

34- 1 

36- 9 
42-9 
39-7 

37- 5 

26- 5 
28-2 
28-2 
23-8 
23-2 


Single women 
covered by sick 
pay schemes 


33-9 

27-2 

41- 5 

40- 9 
33-5 

42- 5 
38-7 
47-7 
42-9 
38-9 

41- 5 

31- 7 
33-5 

33- 0 

32- 6 

34- 9 


All single women 


33- 1 

26-2 

41 0 
35-5 

34- 4 

38- 3 

35- 9 

39- 9 
43-2 
39-0 

39-4 

31- 0 

32- 0 

30- 8 

31- 6 
34-0 


Rate observed 


Other 

single women 


32-9 

24-7 

41 '1 
36-2 
36-0 

35- 6 

36- 9 
38-1 
41-8 
40-5 

38-3 

27-9 

300 

27-8 

22-5 

22-3 


Single women 
covered by sick 
pay schemes 


34-6 

27-8 

41- 2 
40-1 
33-6 
44-1 
39-9 
47-0 

42- 6 
39-8 

42-0 

33-4 

36-1 

32- 9 
30-5 

33- 4 


All single women 


34- 0 
25-7 

41 * 1 

36- 5 

35- 6 

39- 9 

37- 9 

40- 5 
42-1 
40-0 

40-1 

32-6 

34-3 

30-4 

29-5 

32-6 




A. ALL OCCUPATIONS 

I Farmers, foresters, fishermen 

VII Engineering and allied trades workers 
n.e.c. 

X Textile workers 

XI Clothing workers 

XU Food, drink and tobacco workers 

XIH Paper and printing workers 

XIV Makers of other products 

XVm Labourers n.e.c 

XIX Transport and communications workers.. 

XX Warehousemen, storekeepers, packers, 

bottlers 

XXI Clerical workers 

XXH Sales workers 

XXTTT Service, sport and recreation workers .. 

XXIV Administrators and managers 

XXV Professional, technical workers, artists .. 
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I and II Professional, etc., and intermediate 
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Rate standardised for age 


Other 

single women 


1,042 

969 

1,247 

1,222 

1,073 

997 

1,066 

1,197 

1,674 

1,330 

1,266 

773 

866 

1,030 

483 

626 


Single women 
covered by sick 
pay schemes 


803 

1,080 

1,338 

1,387 

747 

1,033 

1,057 

1,346 

1,255 

1,024 

1,115 

697 

765 

912 

623 

804 


All single women 


891 

1.023 

1,267 

1,233 

1,000 

1.024 
1,060 
1,236 
1,544 
1,105 

1,179 

709 

799 

964 

608 

790 


Rate observed 


Other 

single women 


996 

893 

1,223 

1,203 

953 

1,007 

1,012 

1,148 

1,600 

1,243 

1,161 

688 

795 

1,101 

449 

621 


Single women 
covered by sick 
pay schemes 


783 

877 

1,360 

1,499 

766 

1,044 

978 

1,233 

1,375 

1,027 

1,093 

651 

748 

984 

669 

790 




All single women 


863 

888 

1,251 

1,229 

923 

1,025 

1,000 

1,170 

1,523 

1,095 

1,129 

656 

762 

1,041 

639 

777 




A. ALL OCCUPATIONS 

I Farmers, foresters, fishermen 

VII Engineering and allied trades workers 

n.e.c. 

X Textile workers 

XI Clothing workers 

XII Food, drink and tobacco workers 

XU! Paper and printing workers 

XIV Makers of other products 

xvm Labourers n.e.c 

XIX Transport and communications workers. . . 

XX Warehousemen, storekeepers, packers, 

bottlers 

XXI Clerical workers 

XXD Sales workers 

XXm Service, sport and recreation workers ... 

XXIV Administrators and managers 

XXV Professional, technical workers, artists ... 
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